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Definitions

For the purpose of this Statement the following terms shall have the meanings assigned to them:
Employer - refers to Galway and Roscommon Education and Training Board;

Centre — means a School (Primary and Past Primary), FET Collega, Training Cenftre, Youthreach,
Head Office or any other ETE centre providing services on behalf of the organisation;

Centre Manager — means Chief Executive, Principal, Training Centre Manager, Youthreach Co-
ordinator, Adult Education Officer or any other post with responsibility for the operational running of a
School (Primary and Post Primary), FET College, Training Centre, Youthreach, Head Office or any
other GRETB centre providing services on behaif of the organisation;

Board of Management = means a Board of Management in the case of Primary, Post Primary
Schools;

Student — means a person enrolled or on work placement in a School (Primary and Post Primary), FET
College, Training Centra, Youthreach, Head Offica or any other ETB centre providing services on
behalf of the organisation;

GRETB - Galway and Roscommon Education and Training Board

FET = Further Education & Training

Page & of 107
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Introduction

Seclion 20 of the Safely, Health and Welfare at Work Act 2005 requires an employer to prepare a written
statement to safeguard:

* The safety and health and welfare of employees while they work;
« The safety and health and welfare of other people who might be at the workplace; including
students, visitors, contractors and members of the public.

This safety statement reprasents a commitment to the safety, health and welfare of all persons who may
be affected by the work of the centre. The areas that are to be covered by the safety statement are
specific and set out in Section 20 of the Safely, Health and Welfare al Work Act 2005.

This Statement has been developed based on the identification of hazards and associated risk
assessmants caried out as per Section 19 of the 2005 Act.

This Statement may be supplemented by additional safety documentation and records within each school
| centra to reflect the scope and range of services provided therein. There may also be instances where
an alternative and/or additional operating procedure may be more suited to the environment of a centre.
It is therefore essential that where the statement is supplemented with alternative or additional operating
procedures that these are kept within the Safety Statement and form part of the Centre Safety
Management System with clear reference as to which procedure applies. This Statement with centre
opéerating proceduras is the basis for a Centre Safety Management System.

This Statement:

+ Specifies how the safety, health and welfare of all employees, students and visitors in and to
this Centre will be secured and managed;

» Specifies the hazards identified and risks assessed by the Employer;

+ Gives details of how the centre manages its safety and health responsibilities, including {a) a
commitment to comply with legal obligations, (b) the protective and preventive measures taken
(¢} the resources provided for safety and health at the workplace and (d) the arrangements
used to fulfil these responsibilities;

* [ncludes the plans and procedures to be used in the event of an emergency or serious danger;

= Specifies the duties of employees including the co-operation required from them on safety and
health matters;

» |ncludes the names and job titles of people with their roles for safety and health or parforming
the tasks set out in the statement;

= Contains the arrangements made for appointing safety representatives, and for consulting with
and the participation by employees on safety and health matters;

= [5in a written form, manner and language understood by all, and;

» Has due regard to the relevant safety and health legislation.

Page 6 of 107
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This safety statement should be read in conjunction with all other contractual obligations, policies and
Codes of Conduct in existence at the school, centre and the GRETB. Details of any changes to the Safety
Statement must be recorded in the amendment history below.

This table to be used as an administrative mechanism to ensure that any amendments and / or additions
based on ETB / School / Centre needs in respect of safety procedures are recorded and available to

members of staff in each location.

Date Person Summary Of Changes New Version
Inger date of | ETBI Mastar version 1
igsue
15/0:/2020 GRETE Reformatied o align with GRETB specific procedures | Master version 2

v
Insart data Reformatied to align with school / centre specific Master version 3
procedures
26-08-2021 Appraved by Coldiste Naomh Feichin 013.3.1
(5-05-2022 Issued to all Siaff 013.3.2
Page T of 107
lssua: 013.3.2
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Legal and Other Requirements

This Safety Statement has been developed to enable the centre to comply with its core legal requirements
as outlined within the Safety, Health and Welfare at Work Act 2005 and other ancillary legislation and
regulation. This document has been developed in line with the HSA guidelines for Post Primary Schools.

The 2005 Act intreduced specific duties on beth the employer and employee
Part 2 (Chapter 1), 3 and 4 of the 2005 Act details the general duties of the Employer.

The different requirements are divided into the following headings:

General Duties of Employers (Section 8);

information to Employeas (Section 9);

Instruction, Training & Supervision of Employees (Section 10);
Emergencies and Serious and Imminent Dangers (Section 11)
Protective and Preventive Measures (Section 18);

Hazard identification & Risk Assessment (Section 19);

Safety statement (Section 20);

Co-operation (Seclion 21);

Health Surveillance & Madical fitness lo Work (Section 22 & 23);
Safely Representative (Seclion 25);

Employee Consultation {Section 28);

Penalisation (Section 27).

The 2005 Act introduced specific duties on both the employer and employes.
Chapler 2 of the 2005 Act details the general duties of the Employee.

The different requirements are divided into the following headings:

General Duties of Employees (Seclion 13);

Interference, misuse, eic. (Sechion 14);

General Duties of Persans in Control of Place of Work (Section 15);
Health Surveillance & Medical fitness to Work [Section 23);

Safely Represenfative (Section 25);

Employee Consulfalion (Section 26).

Page 8 of 107
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Health and Safety Objectives

When setting cbjectives and targets, the centre will ensure that they are consistent with the GRETB Health
and Safety policy and take into account financial, operaticnal and business requirements as well as
technological options. The aim of such objectives will be to promote and ensure implementation of
standards of safety, health and welfare which comply fully with statutes, regulations and codes of practice
inplace atthe time and conferming with best practice in the provision of the services provided by the centre.

In order to determine whether or not the objectives and targets are being met they will be measured, where
praclical, to allow progress to be monitored. Objectives and targets will be set by the Centre Manager,
in consultation with the Safety Commities, taking account of available resources within the centre, so far
as is reasonably practicable.

The objectives of this policy are as follows:
» Toprovide systems of work that are planned, organised, performed and maintained.

FPage 8 of 107
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1 GRETB Health and Safety Policy

In accordance with the Safety, Health and Welfare at Work Act 2005 it is the policy of the Board of the
GRETBE to ensure, so far as is reasonably practicable, the safety, health and welfare at work of all staff
and to protect students, visitors, confractors and other persons at the school from injury and ill-health
arising from any work activity. The successful implementation of this policy requires the full support and
active co-operation of all staff, contractors and students of the centre.

It is recognised that hazard identification, risk assessment and control measures are legislative
requiremeants which an employer must ensure are carried out to secure the safety, health and welfare of

all staff.
The GRETB, as employer, undertakes in so far as is reasonably practicable to:

(a) Promote standards of safety, health and welfare that comply with the provisions and
requiremnants of the Safety, Health and Welfare at Work Act 2005 and other relevant legislation,
standards and codes of practice;

(b) Provide information, training, instruction and supervision where necessary to enable staff to
perform their work safely and effectively;

(c) Maintain a constant and continuing interest in safety, health and welfare matters pertinent to
the activities of the centre;

{d) Continually improve the system in place for the management of occupational safety, health
and welfare and review it periodically to ensure it remains relevant, appropriate and effective;

(@) Consult with staff on matters related to safety, health and welfare at work:

{f) Provide the necessary rescurces to ensure the safety, health and welfare of all those to
whom it owes a duty of care, including staff, students, contractors and visitors.

GRETB is committed to playing an active role in the implementation of this occupational safety, health
and weifare policy and undertakes to review and revise it in light of changes in legislation, equipment,
experience and other relevant developments.

For GRETB Schoals, in accordance with GRETB Board of Management (BOM) Guidelines, it is the
responsibility of the BOM to make arrangements for the preparation, adoption and annual review of a
schoaol plan, which must include this Safety Statement.

Signed:

Pesition: Chief Executive

Diate:
Page 10 of 107
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2 Centre Profile

Mame of Centre Caldste Naomh Feichin
Address Corr na Mana, Co. na Gaillimhe
Mame of Centre Manager Geardidin NI Chonghaile

Name of Senior Management

Geardidin Ni Chonghaile, Priomhoide

Chardn O Loldedin, Priomhoide Ténaisteach
Aine Bairead, Priomhaide Canta

Méire Nic an Mhaistir, Priomhoide Canta (AP2)

Number of students

61

Number of bl.li-ldiﬂﬂs

Facilities detailing number of
classrooms, labs, workshops,

gymnasiums, pools, outside
pitches

1 Science Laboratory,

1 Home Economics Room,

2 Computer Rooms,

1 Woodwork Rioom,

1 At Room,

1 Science Preparation Room,
4 Offices

1 S5taff Room,

B Taibats,

& General Classrooms
Outside Slorage Area

1 General Area for Sporting Activities,

Provision for persons with
special needs

| Wheelchair Accessible Toilet

Qur school provides Education to cater for Literacy and

Numeracy Needs,
List of regular visitors providing | Fire Alarm and Emergency Light Contractor - Horizon,
services to centre e.g. external Intruder Alarm Contractor - Mosstech
contractors or educational
service providers

_ﬁ'lil'ldfng used for other purposes
outside normal school hours
including adult education and
recreational facilities

School Purposes only

Adult Education (if applicable) Not provided in our school
Name of Health and Safety Rep(s) | Aine Bairead
Page 11 of 107
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Aild Kit

| AED - General Office

Location of Defibrillators / First First Aid Kits — 1 in every office and all practical Rooms,

1 at main exit, and a portable first aid kit for sporting
activiies and exdernal excursions,

Name of Chief Fire Warden (s) Geardidin Ni Changhaile, Pricrnhoide na Scoile

External fire assembly points At main entrance gate of school

Critical Incident Management Team

Role Mame Phone
Team leader: (Geardidin Ni Chonghaile 084 9548006
Garda liaison Geardidin Ni Chonghaile 094 9548006
Staff liasison Ciaran O Loideain 094 G548006
Ftul:lant liaison Ciaran O Loideain. Aine Bairead 064 0548006
iMaire Nic an Mhaistir 054 9548006
Administrator
First Aid Team [
Responders
Name Location Phone
I'aormac O Confhacla  [Coldiste Naomh Feichin 094 9548006
Cian O Flatharta Colaiste Naomh Feichin 094 9548006
Cigran O Loidedin oldiste Naomh Feichin 004 Q548008
adraig O hici Colaiste Naomh Feichin 054 5548006
ire Nic an Mhaistir Colaiste Maomh Feichin 094 9548008
Page 12 of 107
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Emergency Contacts
Agency Name Phone
Garda An Mam / An Clochan | 091571100
UHG 091 580580
Hospital
Local GP Dr Joseph Curran 094 9546434
HSE 1850 24 1850
Fmplnyu Assistance Service |Teachers and SNA's 1800 411 057
Employee Assistance Service | All other staff 1800 817 435
Hnall'fh‘in'l':l-.'lelﬁﬂl_'.}.!r Committee
Name Location Contact Number

Geardidin Ni Chonghaile Colaiste Naomh Feichin 094 9548006

Ciaran O Loidedin Colaiste Naomh Feichin 094 9548006

Aine Bairead Colaiste Naomh Feichin 094 8548006

Fire Wardens
Name Location Contact Number

Geardidin Ni Chonghaile Colaiste Naomh Feichin 094 9548006

Aine Bairead Colaiste Maomh Feichin 094 9548006

Maire Nic an Mhaistir Colaiste Naomh Feichin 004 9548006

Cormac O Confhaola Colaiste Naomh Feichin 094 9548006
"Cian O Flatharta Colaiste Naomh Feichin 004 0548006

Ciaran O Loidedin Colaiste Naomh Feichin 094 9548006

Sharon Casbumn Colaiste Naomh Feichin 094 9548006

Bermadine Ni Aogain Colaiste Naomh Feichin 094 8548006

Maire Ni Chathasaigh Colaiste Naomh Feichin 054 9548006
Sarah O'Halloran Colaiste Naomh Feichin 094 0548006

Mary Browne Colaiste Naomh Feichin 094 9548006

Padraig O hlci Colaiste Naomh Feichin 094 9548006

Page 13 of 107
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3  Resources to be Applied

Safaty Health and welfare planning is an integral part of the centre's existing planning and selif-
evaluation process which is reflected in this safety stalement. The allocation of resources should be
informed by and reflect the wider centre planning, priorities and dedsion.

List and describe what resources are allocated per centre to support safety, health and
welfare in the centre, e.g. human, financial, equipment, training.

Human Designated Health and Safety Officer and Representative for our school
Health and Safety Committee

Guidance Counsellar

Stall Supporis

Financial Budget received from the GRETB
Cost of Training

Cost of Maintenance of Equipment
Cost of First Ald Sapply

Servicing of Fire Equipment
Servicing of Fire Alarm

_E--qulprr‘lant Fire Safety Equipment
Employes Assistant Contact Information displayed throughouat the school

n_TI".'III'Iiﬂg Fire Warden Training for stall
First Aid Training for 5§ members of staff
Safety Rep

Page 14 of 107
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Safety Statemant — Colaiste Naomh Feichin

4 Roles and Delegated Functions

The Chief Executive is the Accounting Officer in respact of ensuring the duties of the employer as set
out in the 2005 Act are complied with.

Under the Safety, Health and Welfare Act 2005 responsibility rests with the employer to ensure
appropriate safety systems are in place with clear roles and delegated functions assigned to support a
culture of safety first.

Under section 13 of the Education and Training Board Act, 2013, health and safely is an executive
function with the Chief Executive as the Accounting Officer of the organisation. The Chief Executive may
delegate functions to a Centre Manager who is defined under the 2005 Act as being a person in control
of a place of work. In the ETB sector this is defined as;

Principal

Youthreach Co-ordinator

Training Centre Managar

Senior person designated by the Chief Executive in a specified location

A full listing of persons in control of a place of work, including those who deputise during pericds of
absance, will ba maintained in Head Office,

Safety, health and welfare planning is best seen as an integral part of the ETE and centre's existing
planning and self-evaluation processes. The safety statement should be informed by and reflect wider
ETB [ centre planning priorities and decisions. The management and implementation of a safety
statement is an executive function.

Employees will be provided with the health and safety training required to carry out their role. Every effort
will be made to ensure that identified hazards in the workplace will be reduced or eliminated so far as is
reasonably practicable.

This policy and procedure will be communicated effectively to all staff.

Page 15 of 107
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Chief Executive

Person in Control of Place of Work

Safety Representative

Employee

4.1 Chief Executive

= Comply, as far as is reasonably practical, the safety, health and welfare at work of his or her
employees and the legal obligations set out as employer under the 2005 Act:

= managing and conducting work activities in such a way as to ensure, so far as is reasonably
practicable, the safety, health and welfare at work of his or her employees;

* managing and conducting work activities in such a way as to prevent, so far as is reasonably
practicable, any improper conduct or behaviour likely to put the safety, health or welfare at work
of his or her employees at risk; [

= as regards the place of work concerned, ensuring, so far as is reasonably practicable—

(i) the design, provision and maintenance of it in a condition that is safe and without risk to
haalth,
(ii) the design, provision and maintenance of safe means of access to and egress from it, and

(ili) the design, provision and maintenance of plant and machinery or any other articles that
are safe and without risk to heaith;

* ensuring, so far as it is reasonably practicable, the safety and the prevention of risk to health at
work of his or her employees relating to the use of any article or substance or the exposure to
noise, vibration or ionising or other radiations or any other physical agant;

» providing systems of work that are planned, crganised, performed, maintained and revised as
appropriate so as to be, so far as is reasonably practicable, safe and without risk to healith;

Page 16 of 107
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= providing and maintaining facilities and arrangements for the welfare of his or her employees at
work;

» providing the information, instruction, training and supervision necessary to ensure, so far as is
reasonably practicable, the safety, health, and welfare at work of his or her employees;

« determining and implementing the safety, health and welfare measures necessary for the
protection of the safety, health and welfare of his or her employees when identifying hazards
and carrying out a risk assessment under section 19 when preparing a safety statement
under section 20 and ensuring that the measures take account of changing circumstances and
the general principles of prevention specified in Schedule 3;

= having regard to the general principles of prevention in Schedule 3. where risks cannot be
eliminated or adequately controlled or in such circumstances as may be prescribed, providing
and maintaining such suitable protective clothing and equipment as is necessary to ensure, so
far as is reasonably practicable, the safety, health and welfare at work of his or her employees;

= preparing and revising, as appropriate, adequate plans and procedures to be followed and
measures to be taken in the case of an emergency or serious and imminent danger;

= reporting accidents and dangerous occurrences, as may be prescribed, to the Authority or to a
person prescrived under section 33, as appropriate, and

» obtaining, where necessary, the services of a competent person (whether under a contract of

employment or otherwise) for the purpose of ensuring, so far as is reasonably practicable, the
safety, health and welfare at work of his or her employees.

4.2 Person in Control of Place of Work

»  Comply as far as reasonably practical with the requirernents of the 2005 Act;

» Shall ensure as far as is reasonably practical, that the place of work, the means of access
thereto, or egress therefrom, and nay article or substance provide for use in the place of work,
are safe and without risk to health.

+ Ensure all accidents and incidents are reported to GRETE Head Office and investigated with all
relevant statutory reports completed;

+ Organise relevant training with appropriate registers maintained,

« [Participates in the Safety Committee where one is astablished,

4.3 Safety Representatives

Employees may, from time to time, select and appoint from amongst their number at their place of work
a representative (in this Act referred to as a “safety representative”) or, by agreement with their
employer, more than one safety representative, to represent them at the place of work in consultation
with their employer on matters related to safety, health and welfare at the place of work.

(2) A safety representative may—

Page 17 of 107
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* inspect the whole or any part of the place of work—
(i) subject to subsection (3) of the 2005 Act, after giving reasonable notice to the employer, or

(i) immediately, in the event of an accident, dangerous occurrence or imminent danger or risk to the
safety, health and welfare of any person,

» investigate accidents and dangerous occurrences provided that he or she does not interfare
with or obstruct the performance of any statutory obligation required to be performed by any
person under any of the relevant statutory provisions,

= after the giving of reasonable notice to the employer, investigate complaints relating to safety,
health and welfare at work made by any employee whom he or she reprasents,

= accompany an inspactor who is carrying out an inspection of the place of work other than an
inspection for the purpose of investigating an accident or dangerous occurrence,

= al the discretion of the inspector concerned, accompany an inspector who is carrying out an
inspection for the purpose of investigating an accident or dangerous occurrence,

= at the discretion of the inspector concerned, where an employee is interviewed by an inspector
with respect to an accident or dangerous occurrence at a place of work, attend the interview
where the employea so requests,

* make representations to the employer on any matter relating to safety, health and welfare at the
place of work,

* make oral or written representations to inspectors on matters relating to safety, health and
weilfare at the place of work, including the investigation of accidents or dangerous occurrences,

= receive advice and information from inspectors on matters relating to safety, health and welfara
at the place of work, or

= consult and liaise on matters relating to safety, health and welfare at wark with any other safety
representatives who may be appointed in the undartaking concerned, whether or not those
safety representatives work in the same place of work, in different places of work under the
control of the employer or at different times at the place of work.

(3) The employer and the safety representative shall, having regard to the nature and extent of the
hazards in the place of work, agree the frequency or schedule of inspections which may be carried out
under subsection (2){a)fi) of the 2005 Acl, which agreement shall not be unreasonably withheld by the
employer,

(4) Every employer shall consider any representations made to him or her by the safety representative
in relation to the matters specified in this section or any other matter relating to the safety, health and
walfare at work of his or her employeses and, so far as is reasonably practicable, take any action that he
or she considers necessary or appropriate with regard to those representations.

(5) An employer shall give to a safety representative such time off from his or her work as is reasonable
having regard to all the circumstances, without loss of remuneration, to enable the safety
representative—

= o acquire, on an ongoing basis, the knowledge and training necessary to discharge his or her
functions as a safety representalive, and
#* todischarge those funclions.

Paga 18 of 107
Issue: 013.3.2




Safety Statement - Coldiste Naomh Feichin

(6) Whera an inspector attends at a place of work for the purpose of carrying out an inspection, the
employer shall inform the safety representative that the inspection is taking place.

Safety representatives will not be placed at any disadvantage as a result of fulfilling their role.

4.4 Health & Safety Committee

A Health and Safety Committee (hereinafter Safety Committee) facilitates the consultation process on
safety, health and welfare matters in a centre.

Employees have the right to make representations to and consult their employer on matters relating to
their safety, health and welfare at work,

Where, in a place of work by agreement of the amployer, thera is a group of persons (by whatever name
known) representative of the employer and the employees that consfitutes a safety committee in
compliance with Schedue 4 of the 2005 Act and that exists for the purpose of consultation regarding the
safety, health and welfare at work of the employees, consultation within that group of persons may, to
such extent as may be agreed between the employer and his or her employees, fulfil the requirernents
of subsections (1) and (2] of the Act.

Consideration shall be given to any representations made by emplayeas in relation to matters redating to
their safety, health or welfare at work and, so far as is reasonably practicable, take any action that he or
she considers necessary or appropriate with regard to those representations.

Employees involved in arrangements for consultation will be given such time off from their duties as is
reasonable having regard to all the circumstances, without loss of remuneration, to enable those
employees—

{a) to acquire the knowledge and training necessary to discharge their functions under this section,

and
(b) to discharge those functions.

Where a safety committee is established as a means of consulting with employees, it should ideally be
comprised of a minimum of;

s Centre Manager;
« Members of Staff (elected by staff);
= Safely Represantative (elected by staff).

The Safety Committee will also consider any of the other items arising under Section 26 (1) (b) of the
Health and Safety and Welfare at Work Act, 2005.
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4.5 All Employees

(1) Comply as far as reasonably practical with the requirements under the 2005 Act.
An employes shall, while at work—

&) comply with the relevant statutory provisions, as appropriate, and take reasenable care to protect his
or her safety, health and welfare and the safely, health and welfare of any other person who may be
affected by the employee's acts or omissions at worl,

{b) ensure that he or she is not under the influence of an intoxicant to the extent that he or she is in
such a state as to endanger his or her own safety, health or welfare at work or that of any other person,

(c) if reasonably required by his or her employer, submit to any appropriate, reasonable and
proportionate tests for intaxicants by, or under the supervision of, a registerad medical practitioner who
is a competent person, as may be prescribed,

(d) co-operate with his or her employer or any other person so far as is necessary to enable his or her
employer or the other person to comply with the relevant statutory provisions, as appropriate,

(&) not engage in improper conduct or other behaviour that is likely to endanger his or her own safety,
health and welfare at work or that of any other person,

(f) attend such training and, as appropriate, undergo such assessment as may reasonably be required
by his or her employer or as may be prescribed relating to safety, health and welfare at work or relating
to the work carried out by the employes,

(g) having regard to his or har training and the instructions given by his or her employer, make correct
use of any article or substance provided for use by the employee at work or for the protection of his or
her safety, health and welfare at work, including protective dothing or equipmant,

{h) report to his or her employer or to any other appropriate person, as soon as practicable—

(n any work being carried on, or likely to be carried on, in a manner which may endanger the
safety, health or weifare at work of the employee or that of any other person,

{ii) any defect in the place of work, the systems of work, any arficle or substance which might
endanger the safety, health or welfare at work of the employee or that of any other person,
or

(i}  any contravention of the relevant statutory provisions which may endanger the safety, health
and welfare at work of the employee or that of any other person,

of which he or she is aware.
{2} An employee shall not, on entering into a contract of employment, misrepresent himself or herself to

an employer with regard to the level of training as may be prescribed under subsection (1)(f) of the
2005 Act.
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4.6 First Aid Responder (FAR)

Part 7. Chapler 2 of the Safely, Health and Welfare at Work (General Application) Regulations 2007
deals with the issue of first-aid within the workplace. The employer has a duty to provide first-aid
equipment at all places of work where working conditions require it

The training of First Aid Responders and equipment in all centre’s is a responsibility that GRETB places
a high value on, In accordance with Health and Safety Regulations, all First Ald Responders are requirad
to complete the appropriate training courses in order to administer first aid in a workplace setting.

As and from 1st June 2018, the HSA only recognises Pre-Hospital Emergency Care Council First Aid
Response (PHECC FAR) as meeting the needs of Occupational First Aid in workplaces. This is a
foundation first aid course that frains course participants to provide first aid for a parson who becomes
suddenty unwell or injured until the arrival of emergency medical services. FAR includes the full Cardiac
First Response Community standard also. This means that leamers who undergo training from 1st June
2018 must complete a PHECC FAR full or refresher course. However, any QQI OFA fraining which took
place prior to 31st May 2018 will be recognised for the full 2-year duration from the date of training. The
Safety Committee as part of its annual review shall consider the training needs for FAR staff.

The list of qualified FAR's is available on school/centre noticeboards.

The cenire has provided suitable first aid kits which are located throughout the centre. It is the
responsibility of the FAR (s) to maintain the first aid kits and appropriate records in accordance with their

training.

Automated external defibrillators (AEDs) are provided as life-saving devices which can prevent death
arising from sudden cardiac arrest. Training is also provided to identified staff members. Staff trained in
the use of defibrillators will be responsible to ensure the units are maintained to appropriate standards
and where they are not maintained to bring it to the attention of the Centre Manager for rectification.

4.7 Fire Wardens:
The duties and responsibilities of all employees acling as Fire Wardens are outlined as follows:

General Duties of a school/centre fire warden:

The general responsibilities of a fire warden are to reduce the risk of fire within the centre and ensure
that emergency routes and equipment are appropriately maintained. This includes:

= |dentifying and remaving fire hazards on centra premises;
« Ensuring escape routes are kept clear of obstruction;
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= Checking fire escape doors are clear, both inside and out and are never locked while the
building is in use;

= Ensuring apprepriate maintenance and servicing of firefighting equipment;

= Maintaining accurate information on fire hazards within their designated area to present to fire
fighters in the event of a fire;

= Reporting any problems with the above to the Centre Manager and ensuring action is taken.

Duties of a school/centre fire warden - during a fire:

In the event of an emergency, it is the responsibility of individual staff members to evacuate their
classroomsfareas of work and place of work. The role of the school fire warden is to support this,
providing a second level of protection. The fire warden should:

* Raise the alarm or make sure it has been raised by someone alse;

« Check their designated section of the premises after the main evacuation to ensure no one has
been left behind (including toilets and store rooms where learners/staff may have sought refuge);

s Shut down dangerous aquipment, close windows and shut fire doors where it is saffe to do so;

* Use firefighting equipment if it is safe to do so and they are confident in its operation;

» Liaise with fire fighters as to the location of the fire and the risks specific to that area of the centre,

4.8 Contractors

All contractors working in or on behalf of the centre have a duty to comply with statutory obligations as
designated under the Safety, Health and Welfare at Work Act 2005, the Safety, Health and Welfare at
Work (General Application) Regulations 2007-2018, and any other relevant legislation such as the Safety,
Health and Welfare at Work (Construction) Regulations 2013.

Substantial construction projects e.g. extension, summer works, are generally undertaken centrally by
the GRETE on behalf of the school/centre. Such circumstances are generally where:

= There is more than one contractor involved in the work;
« The work is scheduled to last more than 30 days (or 500 person days); or
« There is a particular risk involved,

Where substantial projects are identified the GRETE will ensure compliance with the relevant regulations
and will advise the school in respect of same.

From time to time the centre will call on the services of the smaller coniracting company to carry out a
variety of such construction tasks e.g. plumber, electrician or carpenter etc. Whare this work involves a
single contractor, there are no particular risks present and task duration will not exceed 30 working days
or 300 person days, to comply with safety and health requirements and to ensure this type of work is
carried out safely with minimal disruptions, the following key points should be followed:
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The centre will;

+ Ensure that the contractor is suitably qualified, experienced and where appropriate registered
with a suitably recognised craft body;

+ Make available the relevant parts of its safety statement and safety file (where cne exists) to
any contractors working in the centre on behalf of the centre;

« Provide to contractors the centre's safety statement and instructions relating to safety, health
and weifare,

+ Be aware of the confractor's duty to make available to the centre the relevant parts of the
contractor's safety statement and risk assessments in relation to the work being camed out;

s Co-operate and coordinate their activities in order to prevent risks to safety, health and welfare
where it is sharing a workplace with a contractor.

Conftractors must report all accidents and near misses, no matter how mincr, to their centre contact as soon
as possible thereafter and cooperate with any investigation into the incident. They must not interfere with
any centre equipment unless they have received prior approval,

All equipment brought into centre grounds by contractors must be safe to use, have all safety guards in
place, be accompanied by all necessary certificates where required and not represent a danger to any staff,
students or visitors when in use.

4.9 Visitors

Students, parents, volunteers and visitors must comply with the centre's safety statement and instructions
relating to safety, health and welfare.

It is a requirement that the centre gives at least the same level of health, safety and welfare to students,
and all visitors as it gives to employees.

Visitors should be directed to take notice of emergency exit routes from all levels of premises and be
aware of alarm signals.

In the event of an emergency, all students / visitors should be instructed to follow directions with regard
to evacuation of the premises or follow staff members to a safe exit route.
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5 Risk Assessment

5.1 Hazard |dentification, Risk Assessment

A risk assessment may be a visual exercise that reflects a situation at a given point in time. Itisa
commonsense duty of care to identify risks and hazards to assist the Employer in making decisions in
respect of deploying resources.

It is recognised that where staff are engaged in tha process of risk assessment that there is a
requirement on the employer to ensure that appropriate time during the working day is identified for this
work to be completed. Employeas who participate in good faith in the risk assassment process will not
be subject to any disciplinary sanction

The most appropriate person to carry out a risk assessment of any area / location is the individual staff
member with the most experience and knowledge of the nature of the work to be undertaken in specific
areas of the centre. This means that the person(s) maost familiar with the workspace and activities to be
carried out there may be asked to complete a risk assessment of their workspace as they will be more
likely to be aware of and deal with hazards on a daily basis.

A risk assessment exercise does not place responsibility on the employee to reduce or eliminate a risk.
Once identified through a risk assessment process the risk/hazard becomes the responsibility of the
Centre Manager to reduce or eliminate in a planned and co-ordinated manner, which may require
assistance and support from the GRETE.

This exercise does not negate the duty of an employee to notify management of any concems that may
arise at any other point in time. Consideration should be given locally within schools and centres to
allowing appropriate ime to support people engaged in conducting risk assessments on an annual or bi-
annual basis in their area of work.

The HSA has published risk assessment templates and these are available on the HSA website.
GRETB has added a coversheet lo the HSA risk assessment templates to enable them to be made
specific to each Centre and to record reviews and revisions. They are to be reviewed and revised at least
annually or as new equipment, systems, personnel or other significant changes occur,

Links to enable the templates to be downloaded are provided in 5.3 of the safety statement.

A signature on a risk assessment form is not mandatory however a record must be maintained of who
undertook the assessment from the perspective of assuring accurate, responsible record keeping,

Risk assessment is at the heart of managing safety, health and weifare effectively in any workplace.
Before addressing risk assessment, there are a few essential health and safety terms that all members
of the centre community should be familiar with.
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Hazard:

A hazard is anything that has the potential to cause harm to people, property or the environment. It can
be a work material, work equipment, or a work method or practice.

Risk:

Risk is the likelihood that someone will be harmed by the hazard together with the severity of harm
suffered. Risk also depends on the number of people exposed to the hazard,

Control measures [ controls:

Control measures [ contrals are the precautions taken to ensure that the risk is eliminated or reduced.
Following risk assessment, implementing control measures is a critical element of managing safety
affectively. Control measures ensure, for instance, that equipment is safe and work activities are
conducted in a safe manner. It is not enough to be aware of risk. Control measures must be put in place

to eliminate or significantly reduce it.
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5.2 HSA GRETB Template for Risk Assessment
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HSA GRETE Blank Risk Assessment Template No.74 (List additional hazards, risks and controls

particular to your centre using Template no. 74)
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Centre Code is the finance code for the Centre

Risk Assessment Number is determined as follows

Centre Code - G +Template No. - Revision No.

Example.

007-G12-Rev 01 refers to the slips trips and falls risk assessment in Centre 007 and it is revision 01.
Motes section is used to record relevant information.

Eg. "This risk assessment applies to all areas of the school”

“Sclence teachers are Catherine Jones and Pat Kelly"

“Mat with Peter Browne when carrying out risk assessment™

Revision History

Rawvision History

R, Mg | Dt Ruases Eignatsre

Rew0l | ddfenmfyyyy | Risk sssessment carried out by Catherine lones & Pat Kally Catharine lones
B Pat Kelly

Revl | dd/mmfyyy | Risk sssessmant approved Mary Ryan
Princigal

Rav 00 | dalfreenyyyy+ll | Rk Assessment rewiswed, no change: requined Cathetic Jones

I
Record of who carried out risk assessmeant
i P 4.t b e High Ml (W) i e, Sun e ik o inflary ook b bigh sl imemsciste sction thosald e e B 1 g aanesn i

ke ki Ao sl Pl b B el it oo i potsabile, Lo Wi 1) sefioni ihou? be sl with 4 10 i praacabie,

Hak v Catherine Jonas & Pat Kelly Db B mer Ry
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5.3 HSA GRETB Risk Assessments

Templates for the relevant Risk Assessment can be downloaded by clicking on the appropriate

icomn.

Please note that these templates once downloaded may be amended to individual centres
requirements. Should a centre have a requirement for additional templates that are not listed,
the general template (74) should be used if there is not an established template already in use.

Nao. 1 Art Room {(General)

No. 2 Art [Ceramics)

No. 3 Art [Use of 5afety Cutters / Knives)

Mo, 4 Canteen (General)

Mo, 5 Cantean [Working with Chemical Products)

Mo, 6 Cleaning (General)

Nao. 7 Cleaning (Hazardous Chemicals and Biological Agents)

No. 8 Cleaning (Waste Compactor and Baler)

No. 3 Cleaning (Work at Height — Ladders)
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Mo. 10 Cleaning [Welfare Provisions - Rest Rooms, Wash
Basins, Showers)

Mo. 11 VDU Waorkstations (General)

Mo, 12 Slips, Trips and Falls

Meo. 13 Manual Handling

No. 14 General Access [ Egress

Ho. 15 Work at Height (General]

Mo. 16 Platform Lifts

No. 17 Passenger / Services Lifts

Mo, 18 Fire [Specialist Rooms)

No. 19 Fire (General Classrooms and Offices)

Nao. 20 Fire - School Onsite Events (Plays, Musicals, Concerts,
Meetings)

Page 30 of 107
Issue: 013.3.2

download
dovennoad
. downioad
downioad
downioad
. dovwnioad
@ convnioad
downioad




Safety Statement - Colaiste Naomh Feichin

—_—iTn

Mo, 21 First-Aid

Mo, 22 Portable Electrical Appliances

Mo, 23 Workplace Bullying

MNo. 24 Workplace Stress

Ma. 25 Car Park and External Areas

Na. 26 5taff Room

No. 27 Pregnant, Post-Natal and Breastfeeding Women

Ma. 274 Pregnancy Risk Assessment Template

No. 28 Noise

ko, 29 Radon

Mo, 30 Mauld

Mo. 31 Asbestos
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Mo, 32 Legioneila

Mo, 33 Lone Workers [e.g. caretakers)

No. 34 Home Economics Room (General)

Mo. 35 Home Economics [Use of Safety Cutters f Knives)

Mao. 36 Home Ecenomics (Partable Electrical Appliances)

Mo, 37 Maintenance [General)

Na. 38 Construction Contractors

No. 39 Maintenance (Tractors)

Nao. 40 Boiler House and Fuel Tanks)

Mo. 41 Grass Cutting / Ride-on Mower

Na. 42 Pressure Washers

FPage 32 of 107
[ssue: 013.1.2

dowrload
. downhoad
aownicad
donrnioad
dornioad
@ donenioad
ﬁ gownload

ey

j\m“'—



—i

Safety Statement - Colaiste Naomh Feichin

Mo, 43 Strimmers

Mo, 44 Waste Compacter and / or Baler

Mo. 45 Maintenance [Work at Height - Ladders)

Nao. 46 Exercise Equipment / Gym Equipment

Na. 47 Goal Posts

Mo, 48 Student Considerations

Mo, 49 Sclence (Bunsen burners)

MNo. 50 Science {Chemicals)

No. 51 Science (Glassware)

No. 52 Technologies (Powered Hand Tools)

HMo. 53 Technologies (Non-Powered Hand Toals)
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Mo, 54 Technologies (Hand Fed Table Band Saw)

Mo, 55 Technologies (Electric Ovens)

Mo. 56 Technologies (Metal Working Centre Lathe {manually
operated))

No. 57 Technologies (Woodworking Bench Circular Saw

Mo, 58 Technologies [Bench / Pedestal Grinder)

Mo, 59 Technologies [Hazardous Chemicals - Metal Work,
Wood work, etc.)

Mo. 60 Technologies (Milling Machine)

MNo. 61 Technologies [Morticer)

No. 62 Technologies {Pedestal Drill {Metal Work))

Mo. 63 Technologies (Surface Planing and Thicknessing
Maching)

Mo, 64 Technologies (Portable Router)
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Mo, 85 Technologies (Hand Held Portable Circular Power
Saw)

Mo, 65 Technologies (Bench Mounted Scrodl Saw)

Mo, 67 Technologies (Vacuum Former)

Mo, 68 Technologies (Wood Lathe)

No. 69 Technologies (Powered Guilloting])

Na. 70 Technologles (Manual Treadle Operated Metal
Cutting Guillotines)

Mo, 71 School Offsite Activity [School Excursions - Day Trips,
Matches)

Ma. 72 School Offsite Activity (Outdoor Adventure Activity)

Mo. 73 School Offsite Activity (Work Placements)

Mo. 74 Blank Risk Assessment Template
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6. Emergency and General Procedures

This section is divided into two specific areas and contains the centre's plans and procedures to be
followed in the case of an emergency or critical incident as well as general operating procedures and
guidelines.

6.1 Critical Incidents

This procedura aims to protect the well-being of students and staff by providing clarity on how the
centre will respond to incidents that affect the wider centre community. The Critical Incident
Management Plan (CIMP) is one element of the centre’'s policies and plans. The CIMP has been
developed with reference to the guidance and training offered by NEPS and the NEPS booklet
entitled "Responding lo Crilical Ingidents — NEPS Guidelines and Resource Matarials for Schools’,

Definition

A critical incident is defined as "an incident or sequence of events that overwhelms the normal
coping mechanism of the centre®. Critical incidents may involve one or more students or staff
members, or members of our local community. Types of incidents might include:

+ The death of a member of the centre community through accident, violence, suicide or
suspected suicide or other unexpected death;

An intrusion into the centre;

An accident invelving members of the centre community,

An accident / tragedy in the wider community;

Serious damage to the centre buildings through fire, flood, vandalism, etc;

The disappearance of a member of the centre community.

Aim

The aim of the CIMP is to help Centre Management and staff to react quickly and effectively in the
event of an incident, to anabla us to maintain a sense of control and to ensure that appropriate
support is offered to studentsflearners and staff. Having a good plan should also help ensure that
the effects on the students and staff will be limited. it should enable us to affect a return to normality
as s00n as possible,

Creation of a copin i 05 in centre

Systems are in place to help to build resilience in both staff and students, thus preparing them to
cope with a range of life events. These include measures to address both the physical and
psychological safety of the school community.
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Physical safety

« [Evacuation plan formulated:;
= Regular fire drills occur,
» [Fire exits and extinguishers are regularly checked.,

Pasychological safety

The management and staff of the centre aim to use available programmes and resources lo enhance
a sense of safety and security in the centre and to provide opportunities for reflection and discussion,

Staff have access to training for their role in First Aid, Health & Safety etc;
Staff are familiar with the Child Pratection Guidelines and Procedures and details of how to
proceed with suspicions or disclosures;

« Information is provided on mental health in general and such specific areas as signs and
symptoms of depression and anxiety,

» Staff are informed in the area of suicide awareness and some staff are trained in
interventions for suicidal students;

+ The centre has developed links with a range of external agencies;

« |Inputs to students by external providers are carefully considered in the light of criteria about
student safety;

The has a clear policy on bullying and deals with bullying in accordance with this policy;
Where provided for, there is a care system in place in the centre steered by the Career
Guidance and Counselling Service, Disability and Support Sernvice;

» Students who are identified as being at risk are referred to the designated staff member
(e.g. guidance counsellor, support teacher or other support services), concerns are
explored and the appropriate level of assistance and support is provided. Parents are
informed where a student is under the age of 18 and, where appropriate, a referral is made
to an appropriate agency,;

+ Staff are informed about how to access support for themselves.

Critical Incidant Man ment Team (C]

A CIMT has been established in line with best practice. The members of the team are salected on
a voluntary basis and will retain their roles for at least one academic year. The members of the team
will meet annually to review and update the operational plan. Each member of the team has a
dedicated critical incident folder. This contains a copy of the policy and plan and materials particular
to their role, to be used in the event of an incident.

Paga 37 of 107
lzsue; 013.3.2

g
il
;Ihré‘-



Safety Statement — Coldiste Naomh Felchin

Team leader

Alerts the team members to the crisis and convenas a meeting;
Coordinates the tasks of the team:

Liaises with the Centre Manager;

Liaises with the bereaved family wheare nacessary.

Garda liaison

» Liaises with the Gardai:
+ Ensures that information about deaths or other developments is checked out for accuracy
before being shared.

Staff liaison

+ Leads briefing meetings for staff on the facts as known, gives staff members an opportunity
to express their feelings and ask guestions, and outlines the routine for the day;

Advises staff on the procedures for identification of vulnerable students:

Provides materials for staff (from their critical incident folder);

Keeps staff updated as the day progresses;

Is alert to vulnerable staff members and makes contact with them individually;

Advises them of the availability of the Emergency Alert System (EAS) and gives them the
contact number.

Con li d name considerations

Management and staff have a responsibility to protect the privacy and good name of people involved
in any incident and will be sensitive to the consequences of public statements. Members of centre
staff will bear this in mind, and seek to ensure that students do so also, e.g. the term ‘suicide’ will
not be used unless there is solid information that death was due to suicide, and that the family
involved consents to its use. The phrases ‘tragic death’ or 'sudden death’ may be used instead.
Similarly, the word ‘'murder’ should not be used until it is legally established that a murdar was
committed. The term “violent death’ may be used instead.
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6.2 Fire Safety

Evacuation plans are exhibited in each building and in each classroom / room of the centre, sample at
Appendix A. If fioor plans have been removed the office [ direct line supervisor should be notified
immediately in order for the Centre Manager to arrange for replacemant notices,

Each centre will have in place equipment that will signal when a fire breaks out or an evacuation of
the building(s) is required.

Centre Management will be responsible to;

= [Ensure that such eguipment is serviced at least annually in accordance with manufacturers
guidelines, relevant standards and are located appropriately;

« Signs will be clearly displayed to enable all persons to follow a safe route to the neaarest fire exit;

* Warning notices will be placed on fire doors, fire exit points and external locations to ensure that
exit routes are not restricted or blocked.

« Ensure that at least 2 Fire Drills are carried out per year (ideally 1 per term)

Procedure in the event of a Continuous Alarm

A continuous alarm may signal that a fire may have broken out or that a situation has arisen
which requires an evacuation of the building.

« A minimum of 3 people will report directly to the main fire alarm panel. [Chief fire warden and 2
fire locators];

« Locaters will investigate activation, deal with incident and report back to the chief fire warden
the nature of the incident;

* The chief fire warden will iaise with alarm monitoring company and the emergency services,
They will sweep the floor and raport down through each of the corridors, where they will take up
positions at the main exits to make sure nobody re-enters the building;

« Staff are responsible for evacuating their own individual classrooms / work areas, making sure
that they are last to leave and closing the door behind them;

= Teachers and designated staff will act as assembly co-ordinators making sure everybody
repors to tha assembly points and stays at them;

# Locators and sweepers will liaise with the chief fire warden to confirm the building has been
made safe;

» The chief fire warden will liaise with the emergency services on their arrival and give them all
relevant details for the building and the situation,
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Procedures to be followed in the event of a fire emergency.

On discovering a fire, raise the alarm immediately by triggering a break glass unit;
Tackle the fire if it is safe to do so0 and if you are frained to do so;

Evacuate the building in accordance with the evacuation procedures;

Leave the building via the nearest safe axit;

Report to the designated fire assembly point;

Follow instructions of the Fire Wardens;

Do not re-enter the building until instructed that is safe to do so.

Assembly Point Locations

6.3 Fire Safety Management

Risk Assessment 18, 19 and 20

The primary objective is to minimise the risk to life and to reduce injury by maintaining the physical fire
safety of the centre, in ensuring that staff, pupils and visitors do not add to the fire risk and through safe
evacuation of our buildings if a fire breaks out. The fire safety procedures and risk assessments at the
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school are designed to help our community to respond calmly and effectively in the event that fire breaks
out in one of our buildings.

The cenfre has identified emergency situations and incidents pertaining to its business operations and
undertaken appropriate risk assessments. Where required, they are regularly reviewed and tested. Where
necessary documented procedures have been prepared, implemented and maintained to define the
BIIEGENCY MESponse.

Emergency procedures will be compiled and reviewed on an ongeing basis. Regular Fire Drills will be
carried out and firefighting and detection equipment will be serviced regularly.

« A system of carrying out fire drills a minimum of twice a year and ideally every academic term
invalving all personnel on the premises to ensure the safe and swift evacuation to a pre-
designated point of safety;

« A system of reporting on and reviewing fire drills to ensure the detailed instructions in the school
Fire Evacuation Procedure remain relevant and accurate, (See Appendix C);

» A system of regular in-house testing of fire alarms to ensure that any faults that may develop
are defected and reclified in a fimely manner;

« A schedule of service and maintenance for the fire alarm systemn and all linked and ancillary
equipment, such as emergency lights, smoke alarms, fire panels etc;

+ A system of waste management minimises the amount of rubbish and waste materials allowed
to build up in order to remove as much flammable materials from the premises wasta
raceptacleas are kept in a designated locked store to prevent arson to the building;

» The provision of appropriate storage cabinets in order to store those materials and substances
that are known to be flammable. Flammable gas bottles are to be stored in the flammable gas
cage. Inert gas botfles must be appropriately stored;

General Fire Precautions

An escape route plan and an extinguisher location plan shall be displayed in each room and in
appropriate locations throughout the centre. The extinguisher location plan will also display the type of
extinguisher available,

Genaral Fire Precautions Motice (See Appendix O) shall be displayed in appropriate locations throughout
the centre.

All staff members should familiarise themsealves as soon as possible with:

1. The layout of the centre;

2. The location and operation of emergency exits;

3. The location and operation of extinguishers, hose reels and break glass units where fitted;

4. The corract action to be taken on discovering a fire or if the alarm is sounded by somebody
else.
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Inspection and Testing of Fire Prevention Equipment

ting — Maintenance
Weekly Emergency lighting is visually checked to ensure:

Every lamp is lighting;

The LED in each emergency lighting unit is illuminated;

A rolling system of battery checks to be undertaken and recorded;
Any fault found, and the action taken is recorded in the Fire Register.

Quarterly the following will be carmied out:

= Exterior of luminaries and signs are cleaned;
= Ensura the correct operation of the luminaries and signs by operating the test facility or culting
the power to the lighting circuits;

= Record results in the Fire Register,
Annually the fellowing will be carried out:
* Inspection and test procedure as described in 1.5. 3217:1989 will be carried out by a competent

parsan;
* Results will be recorded in the Fire Register.

Fire Extinguishers — Maintenance

Irish Standard 291:2015 governs the selection, commissioning, installation, inspection and
maintenance of portable fire extinguishers, The key requirements are:

Userl n

= Fire extinguishers are inspected visually on a weekly basis in order to ensure appliances are in
their proper position, have not been discharged or lost pressure or suffered obvious damage;

| ection Frequenc

s At least every 12 months;
= More frequently where the environment, risks or ather factors dictate so.
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Test Discharge & Refilling Requirements

L

L

All types of extinguishers (Foam, Water, CO2, Powder, Chemical) must be Test Discharged &
Refiled every three years;

To this end, one third of each type should be selected during each annual inspeciion;

Loan units should be provided to the client to ensure no loss of cover while units are removed,
until they are returned again;

Linits selected for Test Discharge should be ideally used to provide training for personnel on site
where practical;

Where there are less than three of any type of unit on site, one should be removed for TD&R.

Pressure Testin uiremeants

All types of fire extinguisher should be considered under the European Pressura Equipmeant
Directive;

This requires that all extinguishers undergo a Pressure Test and Refill, 10 years after
manufacture and every 5 years subseguently;

Any units that are not practical or feasible to be Pressure Tested and Refilled, should be
replaced at 10 years old;

This would include liquid-based units, [ike Water, Foam, Wet Chemical (pressure test would
crack the intarnal lining) and Powder units (too labour-intensive [ impractical).

Fire Alarm — Maintenance

A daily check is made to ensure the panel indicates normal operation. Any fault indicated will be recorded
in the Fire Register and actioned immediately.

6.4

A woakly fosl of the system will be carried out at the break glass units. A different zone will be
tested each week, The zone and trigger device used will be recorded in the Fire Register,

A quarterly inspection and lest procedures as per |.S. 3218: 2013 will be carried out. Records
will be held by the Appointed Person in the Fire Register;

An annual inspection and lest procedures as per 1.5, 3218: 2013 will be carried out. Records
will be held by the Appointed Person in the Fire Register,

Suspected Gas Leak

If you smell gas the following procedure is to be implemented

If room is occupied, evacuate the room;
If room is unoccupied, do not enter the room alone, vent the roam to the corridor, open
windows,
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Do not switch on lights;

Ensure all gas appliance are turned off and have not been left on and unlit;

Don't smoke or use a naked flame;

Don't unplug or switch any electrical equipment on or off:

Do not use mobile phones;

Open windows and doors;

Make arrangements for schoolicentre Management to be nofified of the event;

If you have concerns for the safety of staff or pupils in the immediate vicinity, before the arrival
of schocl/centre Management arrange for an evacuation to the main assembly paint;

If the smell is persisting school/centre Management will make arrangemenis for the gas to be
turned off at the meter,

School/centre Management will contact Gas Networks on 1850 20 50 50 and will follow any
instructions issued,

Should evacuation be necessary then all staff must follow the appropriate evacuation procedures
without delay.

6.5

Bomb Threat

Mast bomb threats are received by phone. Bomb threats are serious until proven otherwise. Act quickly
but remain calm and obtain information using the Bomb Threat Call Checklist, Appendix D.

If a bomb threat is received by phone:

Remain calm. Keep the caller on the line for as long as possible. DO NOT HANG UP, even if
the caller does. The origin of the call may be able to be traced;

Listen carefully. Be polite and show interest;

Try to keep the caller talking to learn more information;

Write a note or send a text to a colleague to call the Gardai;

If your phone has a display, copy the number or photograph the number on the window display;
Complete the Bomb Threat Checklist (Appendix D) during the call. Write down as much detail
as you can remember. Try to get exact words;

As soon as the Caller hangs up, immediately speak to the Gardai yourself on anather phone
Iine, describe the conversation with the caller in detail, and await instructions;

Inform the Principal/Centre Manager immediately including any instructions from the Gardai:
The Principal/Centre Manager will put in place appropriate procedures and will notify the ETB
as soon as practical about the incident.

calm and work through the checklist (Aospendix D)

Do not underestimalte the strass of receiving a threatening call;
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« Calmly ask each question on the checklist;

= The best preparation is to carefully brief key staff and provide training by using practice calls. This
will ensure that people know what to do in the unlikely event that they receive a threatening call
and familiarize therm with this process;

= Bear in mind that staff who receive threatening calls may require counselling after the event has
been handled.

If a bomb threat is received by handwritten note:

» Call An Garda Siochana on 989 or 112;

» Handle note as little as possible;
Inform the Centre Manager immediately including any instructions from the Gardai;
The Centre Manager will put in place appropriate procedures and will notify GRETB Head Office
as soon as practical about the incident;

If a bomb threat is received by email:

« Call An Garda Siochana on 998 or 112;

s« Do not delete the message;

» Inform the Centre Manager immediately including any instructions from the Gardai;

« The Centre Manager will put in place appropriate procedures and will notify the ETB as soon as
practical about the incident.

Should evacuation be necessary then all staff must follow the appropriate evacuation procedures without
delay. While normally the decision to evacuabe a building is taken by the Centre Manager, in tha
circumstances of a suspected bomb threat, the Centre Manager must at all times follow the direction of
the Gardai.

6.6 Chemical Spill

It is impartant to know what to do in the case of a chemical spill. In most cases such incidents will be
classed as an accidental spill or release of a chemical which can be managed by the staff member.
Feference must be made to Section 6 of the SDS for the chemical as it details wihat to do in the event of
an accidental release or spill of the chemical. For this reason the SD3 should ba readily accessible to
the staff member and should also be kept with thea chemical register ({Appendix E)

Fage 45 of 107
Issue: 013.3.2

O

I



Saffety Statement = Coldiste Naomh Feichin
L _—

In the event of a chemical spill, the following procedures apply.
Before deciding it is safe to clean a spill:

* Make sure that the chemical in question has not mixed with other chemicals:

= Exercise extreme caution if the material is reacting (hissing, bubbling, smoking, burning);

» Exercise extreme caution if there is any sign that a chemical reaction is happening. If so
contact school/centre management who will contact the emergency services for help;

s Centre Managemeant will be advised by the emergency services and will make a decision in
respect of whether general evacuation procedures will apply.

Safe cleaning process:

* Remove people from the affected area;

= Ventilate by opening windows and doors;

= Refer to the SDS and follow the instructions therein;

= Wear personal protective equipment to avoid chemical bums;

» Place spilled material in a clean dry plastic container or bag or soak up using absorbents;

« Dispose of contaminated materials in accordance with manufacturer instructions

» Complete accident f incident report;

« Take appropriate precautions where safe to do so, in order to prevent any spillage entering
water courses.

First Aid

Where a spill is on an individual, Section 4 of the SDS will provide detailed first aid measures, however,
swift action will be required, and the following should be followed:

» Remowve the parson from the area;

* Quickly remove if possible contaminated clothing and footwear;

» As quickly as possible flush the contaminated area with (preferably) lukewarm, gently flowing
water for at least 15-20 minutes;

« Call or have someone call for a First Aid Responder to attend:

¢ Inform Senior Management.
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6.7 First Aid

Part 7, Chapter 2 of the Safely, Health and Welfare at Work (General Application) Regulalions 2007
deals with the issue of firsf-aid within the workplace. The Centre has a duly to provide firsl-aid equipment
at aif places of work where working conditions require if.

The training of First Aid Responders and equipment in alf centre's is a responsibility that the ETB places
a high value on. In accordance with Health and Safely Regulations, all First Aid Responders are required
fe complele the appropriale fraining courses in order to administer first aid in a workplace sefting.

As and from 1st June 2018, the HSA only recognises Pre-Hospital Emargency Care Council First Aid
Response (PHECC FAR) as meeling the needs of Occupational First Aid in workplaces, This is a
foundation first aid course that trains coursa participants to provide first aid for a person who becomes
suddenly unwell or injured until the amival of emergency medical services. FAR includes the full Cardiac
First Responsa Community standard also. This means that learners who undergo training from 1st June
2018 must complete a PHECC FAR full or refresher course. However, any QQI OFA training which took
place prior to 31st May 2018 will be recognised for the full 2-year duration from the date of training. The
Safety Committee as part of its annual review shall consider the training needs for FAR staff.

6.7.1 Location of First Aid Equipment and Supplies

First Aid Kits = In all offices, In all Practical Classrooms, one positioned at main exit and one portable
First aid Kid available for sporting activities and external excursions.

6.7.2 Procedure for Inspecting and Checking First Aid Kits

The centre has provided suitable first aid kits which are located throughout the centre. It is the
rasponsibility of the FAR (s) to maintain the first aid kits and appropriate records in accordance with their
training. Sample location and contents of first aid checklist is at Appendix F.

6.7.3 Names of First Aid Responders

The list of qualified FAR's is available on school noticeboards and listed in Section 2, Centre Profile
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6.6.4 Automated External Defibrillators (AED)

Automated external defibriliators (AEDs) are provided as life-saving devices which can prevent death
arising from sudden cardiac arrest. Training is also provided to identified staff members. Staff trained in
the use of defibrillators will be responsible to ensure the units are maintained to appropriate standards
and where they are not maintained to bring it to the attention of the Centre Manager for rectification.

General Office
6.7 Accident Procedure and Incident Investigation

When a serious accident occurs or where there has been an incident where a serious accident could
have occurred, the following procedures should be carried out

Staffl Member

On coming across an incident where either a colleague or student has sustained an injury the following
procedure applies,;
* Observe the accident location and the status of the injured person;
+ [Ifthere is a risk of further injury and the area cannot be made safe, move the injured person to
safety if possibie;
« Call for immediate assistance by contacting a First Aid Responder and / or emergency services
depending on severity of accident;
+ If an ambulance has been called, make sure that the exact location has been given;
+ Fully inform the First Aid Responder of all details and contact the Principal/Centre Manager if
not already informed.

First Aid Responder

The First Aild Responder will manage the accident scene and freat any injuries in accordance with their
training and stay with the injured party until emergency services arrive and take over (where appropriate).
The First Ald Responder will record treatment given in First Ald Log. Sample First Aid Log

Sample location and contents of first aid checklist is at Appendix F.

c ETB

The role of the Centre Manager is to manage the accident and to ensure that appropriate notifications
are made and appropriate steps are taken to eliminate / reduce any unforeseen risk that gave rise to the
accidant.

= Ensure parents / guardians are notified, where applicable;
= Notify the safety representative;

Page 48 of 107
Issua: 013.3.2

OE



Safety Statement - Colaiste Naomh Feichin

» Notify GRETE Head Office who will in turn notify the insurance company,

« GRETB Head Office will obtain guidance on reports and steps to be taken by the Centre
Manager;

+ [Ensure all relevant information is gathered as soon as possible about the accident and what led
up to it, obtain witness staterments, and write down as they are given;

= Complete GRETE accident report form and submit to Head Office with any other documentation
required;

= Ifthe Health and Safety Authority (HSA) are to inspect the location of the accident do not move
anything unless further serious risks are to be avoided;

In order to achieve continual improvement, the causes of health and safety incidents that become known
will be investigated and action taken in a timely manner to avoid recurrence completed in a timely mannear.
Tha Cantre Manager is required to record and report all incidants / accidents to the GRETE Head Office.

GRETS is responsible for reporting accidents to the Health and Safety Authority and insurers,

Itis therefore vital that all accidents, incidents and near misses are reported as soon as possible to ensure
a safer working environment and that the centre iz compliant in fulfilling its statutory accident reporting
duties.

GRETE will appeint a competent person, usually the Centre Manager or Safety Officer where one has
been appointed, to conduct an investigation into all incidents and accidents. The level of investigation
should be proportionate to the severity of the incident or accident. Information in relation to investigations
should be documented and retained on file.

The conclusion of investigations should inform any action that may be required such as updating risk
assassmants, repairing equipment, training / awaranass etc.

The following (although nat limited to) are to be considered incidents for the purposes of reporting:

= Accident;
= Near misses;
* Any situation that may lead to harm which is not subject to a current risk assessment.

All accidents resulting in an injury to any person, including persons not employed by the school, caused
by its work activities or occurring on its premises, must be reported fo the Centre Manager and
subsequently the Safaty Officar using the designated form, on the day of occurrence, or as soon as is
practicable thereafter. All incidents leading to significant material damage or near misses, whera injury to
any person or significant material damage’is narrowly avoided must similarly be reported.
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7 Instruction, Training and Supervision

Centre Management have responsibility to ensure that only trained and competent staff are tasked with
work activities which have the potential to cause harm. They will take action to ensure that training
requirements are mat and that the effectiveness of training to meet requirements is reviewed.

Senior management will ensure that all staff understand the importance of their training and experience
and how they can work effectively to ensure safe working. They will also ensure that staff are aware of
the health and safety consequences of their work activities and the benefits of following safe working
practices.

It is recognised that engoing safety training is required in order to assist in the maintenance of a high
standard of service. Safety training and safe work procedures will be available to all staff as required.

Specialist health and safety training will be provided as appropriate. This may include the following, but
not limited to the following:

« First Aid;
= Manual Lifting and Handling;
=  Waorking at Heights,

Training will be given as necessary to staff to ensure they understand their health and safety
responsibilities as specified in relevant legislation, regulations and this Safety Statement. All staff are
encouraged to partake in the HSA online training programmes.

However specific training will be provided for matters such as Fire Safety and Emergency Procedures,
The Training Programme where appropriate will include refresher training,

All staff will receive induction training (Appendix K) upon commencing empleyment to include good
housekeeping practices. The Centre Manager will ensure that the staff are made aware of the hazards
present and the safety precautions necessary. The primary purpose of instruction and training is to create
a tendency always to think and act in terms of doing work safely.

All training will be recorded, and records maintained by centre administration and / or by GRETBE.

Where it is deemed to be necessary, staff will be given further training or retraining as required and this
will also be recorded, and progress reviewed, where applicable.
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8 Communication and Consultation

This section establishes how the centre community is made aware of the contents of the safety statement
and is consulted on safety, health and welfare matters.

Centre Management will ensure that all staff, including contractors and students/learners, are made aware
ofissues regarding health and safety. They will also ba responsible for receiving, recording and responding
to any health and safety communications.

A safety representative will be elected by staff and will be a standing member of the Safety Committes.

The Centre Manager is committed to a policy of co-operation and consultation between management
and staff and will take account of any representations made by staff members. The effectiveness of the
consultation arrangements will be reviewed at regular intervals by the Safety Committee.

The centre will have a number of noticeboards throughout the centre detailing posters / displays / notices
on safety, health and welfare matlers to include emergency procedures, fire exits, evacuation assembly
points, first-aiders and first aid stations,

Versions of the safety statement are kept up-to-date with the |atest revisions, amendments and additions
available on the school/centre’s shared folder/intranet site.

Communication
The Centre Manager is responsible for ensuring that this safety statement is brought to the attention of
all employees and others at the workpiace that may be exposed to risks covered by the safety statement.

{a) It is the responsibility of the Centre Manager to ensure that the latest revision of the safety
statement is available on the network and reviewed / updated annually or as required by the
Safety Committea to ensure its appropriateness and compliance with legal obligations.

{b) All new employees (including temporary staff) will be made aware of the centre's safety
statement during the induction process (Appendix K). This is the responsibility of the person
carrying out the induction training.

{c) The Centre Manager is responsible for advising employees via the email system of all changes
to this safely statement.

(d) The safety statement will be brought to the attention of staff annually or when there is a
significant change.

Document Management

All information and documentation in relation to Health & Safety, including risk assessments, is managed
and retained in accordance with GRETE Data Protection Policy and Data Retention Schedule.
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9 Monitoring, Review and Update

Procedure

= The Centre Manager and Safety Committee will hold meetings on a regular basis to review
health and safety within the centre.

= Thea meeting will be used as a forum to discuss general health and safety issues affecting the
centre and to record performance in relation to health and safety issues.

» The following information will be reported at the meeting:
o MNon-compliance concerns;
o Risk assassments;
o Results from inspections (See Appendix L);
o Accidents / Incidents;
o oSiatus of objectives and targets;

» The above information will be discussed and analysed and where necessary corrective and
preventive actions are agreed and recorded;

+ The meeting will also be used to discuss and agree on actions arising as a result of accidents,
complaints and non-compliance concerms,

» Periodic reviews of the status of objectives and targets by Management will be also used to
monitor and measure health and safety performance;

* The Safety Representative will use Appendix L to conduct a safety check in advance of Safety
Commitiee meetings.

Control of Records

The centre shall maintain as evidence that the requirements of this safety managementsystem have been
met. The records will be maintained sothat they can be located and referred to easily. These records include
but are not limited to:

= Safety Committee meeting minutes;

» Audit / Ingpaction Report,

» Non-conformance Reports (and related documentation);
+ Risk Assessments;

¢ Communication records;

« Training records.
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Management Review

The Centre Manager will ensure that an annual safety review meeting is undertaken in the latter part of
the academic year and all the pertinent aspects are reviewed and actions taken as required, The meeting
is undertaken at least annually and as part of the agenda of the Safety Committee.

The management review meeting is used as the pivotal means of ensuring that the centre's systens are fully
implemented and effective.

The agenda for the meeting should be all elements of the Health and Safety Management System, which
give an indication of its continuing effectivenass, The inputs to this meeting shall include the fofllowing:

Minutes [ actions of previous meeting;

Risk Azsessment Results;

Accidentincident / Near Miss Details;

Communications from Interested Parties,

Effectiveness of Consultation and Participation Measures;

Performance of the Health and Safety Management System;

« Extent to which Health and Safety Objectives have been met;

= Status of Corrective and Preventive Actions;

+ Changes which could affect the Health and Safety Management System e.g. legislation, work
practicas, aquipment alc.;

» Review of Emergency Planning Arrangements,

+ Recommendations for Improvement,

- & = W &

The results of the review meaeting must be available in the form of minutes maintained. The output of the
meeting is any actions to be taken, a time scale for implementation and a date for a follow-up action.
The results from this meeting will forwarded to GRETE Head Office and be brought to the last Board of
Management meeting in the academic year for information purposes.

The outputs from management review may also include recommendations related to possible changes
to the safety statement. Such recommendations will be forwarded to GRETB Head Office for
consideration. GRETB Head Office shall evaluate all recommendations on an annual basis to ensure
the integrity and effectiveness of the safety management system is maintained.

School management shall ensure that the Health and Safely Checklist (Appendix M) is completed once

per year, normally at the end of academic year in conjunction with the Safety Committee and submitted
to the GRETE Head Office by tha end of June each year,
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APPENDIX A
Fire Safety Evacuation Plan (Sample)

Emergency Action Notice

If you discover a FIRE:

Operate the nearest fire alarm manual call point
i.e. red break-glass unit

Attack the fire with the first-aid fire-fighting equipment only if it is safe
to do so and if trained in the use of the equipment provided

If not attacking the fire, close the door of the room containing the fire,
leave the building and proceed to the designated assembly point

If you hear the FIRE ALARM SIGNAL

DO

Evacuate the building in an orderly manner by the nearest escape
route without stopping to collect valuables or belongings

Proceed to the assembly point at:

Zone 1:
Zone 2:
Zone 3:
DO NOT
Re-enter the building unless instructed to do so by the Chief Fire Warden
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APPENDIX B
Personal Emergency Evacuation Questionnaire (Sample)

Why you should fill in the form?

As your employer / education provider, GRETB has a responsibility to protect you from fire risks and
ensure your health and safety at work. To do this properly we need to know:

a) if you reqguire information about cur emergency egress proceduras,
b) If you need assistance during an emeargency.

It shouldn't take you more than a few minutes to complete the form.

What will happen when you have completed the form?

We will ba able to provide you with information you need about the emergency egress proceduras in
the building(s) in which you work.

If you need assistance, we will be able to work out a "Personal Emergency Egress Plan” for you. To do
this, we will discuss the best ways of getting you out quickly and comfortably. VWe will invoive you, your
manager and the person(s) in charge of the building(s) in which you work. But don’t worry - we do
not see you as the problem - you are not a safety risk. The problem belongs to us and the
building in which you work.

NAME:-
JOB TITLE:-
DEPARTMENT (if relevant}.-

BRIEF DESCRIPTION OF DUTIES:-
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LOCATION

1.  Where are you based for most of the ime? Please name: the building, the floor and the room
number

Building:= | Floor:- Room:-

2. Wil your job take you to more than 1 location in the bullding in which you are based?

1

YES __[ NO j

3. Wil your job take you to different buildings?

YES NO

AWARENESS OF EMERGENCY EGRESS PROCEDURES

4.  Are you aware of the emergency egress procedures that operate in the building(s) in which you
work?

YES E NO

5. Do you require written emergency egress procedures?

YES NO

Sa. Do you require written emergency egress procedures to be supported by ISL interpretation?

YES NO j
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Sb. Do you require emergency egress proceduras to be in Brailla?

YES NO j

Sc. Do you require emergency egress procedures to be on tape?

YES j NO

5d. Do you require emergency egress procedures to be in large print?

YES | NO

6. Are the signs which mark the emergency exits and the routes to the exits clear enough?

Yes [ Mo

EMERGENCY ALARMS

7. Can you hear the fire alarm(s) provided in your placa{s) of work?

Yes Mo Don't know

8. Could you raise the alarm if you discovered a fire?

Yes [ Mo Don't know
ASSISTANCE
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Ma

If NO, please go to question 13

—

Do you need assistance to get out of your place of work in an emergency?

Dion't know I

10. Is anyone designated to assist you to get out in an emergancy?

Yes

Mo

Don't know

If NO, please go to question 12. IF YES, give name(s) and location(s)

11. Is the arrangement with your assistani(s) formal (that is, is the arrangement written into their job

dascription)

Yes

3]

Ma

Don't know |

11a. Are you always in easy contact with those designated to help you?

Yas

Mo

Dan't know

12.1n an emergency, could you contact the persen(s) in charge of evacuating the building(s) in which

you work and tell themn where you are located?

Yes No j Don't know
GETTING OUT
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13. Can you move quickly in the event of a fire?

Yes Mo Don't krnow

14. Do you find stairs difficult to use?

Yes D Mo j Don't know

15. Are you a wheelchair user?

[r—

Yes ! No Don't know

ik

]

Thank you for completing this questionnaire. The information you have given us will help us to meet any
needs for information or assistance you may have.

Please return completed form to:-
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APPENDIX C
Fire Drill Record (Sample)

Mama:

Lumlii:m:

Date:

Tirne:

Time taken to complete evacuation:

Mature of Drill;

| Emergency

Call point / detector activated (Location required)

Yes

Was everyone accounted for (check students,
visitors, and contractors)?

Woere there any problems? (if Yes please explain is
additional comments box)

Did the Fire Wardens check all parts of the schoal?

Additional Comments:

Corrective action

Responsibility

Target
Date
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APPENDIX D
Bomb Threat Call Checklist (Sample)

Date Call Received: Call Ended: Phane Mumbser:

During the Call: Questions to ask the Caller

1. Where is the bomb located? (Building / Floor / Room)

When will it go off?

‘What does it look ITke?

What kind of bomb is it?

What will make it explode?

Did you place the bomb? Yes f No

Mmoo oa W

Why are you doing this?

8. What is your name?

After the Call: Information about the Caller

1. Where is the caller located? [Background noise)

2. Estimated age: 3. Is the voice familiar?

3. If s0, who does it sound like?

4. Other points:

After the Call: Exact words of the threat:
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After the Call: Please circle the applicable attributes regarding the bomb threat call:

Caller's Vaice:

O Accent DAngry O Clearing Throat 2 Coughing O Cracking Voice 2 Crying
O Deep O Deep breathing O Disguised (O Distinet O Female O Laughter

O Lisp O Male O Nasal Q Normal O Polite O Ragged

O Rapid O Raspy O Slow 2 Slurred O Soft O Stutter

Caller's Language;

) Broken English Oy Clear O incoherent O Loud O Message Read O Profane
Q) Taped O 'Well spoken

Caller's Demeanour:

O Aggressive  OCalm 2 Conl O Drugged 2 Ematignal O Excited

O Frightened O Immature O Intoxicated O Irrational O Manic O Obscene

) Rude O Sincere

Backgroun neig:

O animal Moises O Booth ) Clear 2 Conversation 2 Factory Machines O House Noises

O Kitchen Molses O Local O Long Distance ) Motor OiMusic O Office
Machines

O PASystem O Static O Straet Noises

Critical Words:

O Booby Trap O CEM4 O Chemical Fuse O Det Cord O Detonate ) Detonator
i Dynamite 0 Explosion D Explosives CFuse O Initiate ) Initiation
O Nitro DPEA4 O Plastic 2 Plastic Explosive O Power O Power Source
) Safety Fuse O Semitex O Shrapnel 2 Switch OTimer OT.NT
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O Trigger O Trip O Trip Wire O 808

APPENDIX E
Chemical Register Template (Sample)
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APPENDIX F
Location & Contents of First Aid Box (Sample)

Location of First aid Box:

Recommended contents of first-aid boxes and kits as cutlined in the H.S.A. Guidelines on Chapter 2 of
Part 7 of the Safely Health and Welfare al Work (General Application) Regulations, 2007 — First Aid.

The following table indicates the quantities that are required, depending on the number of persons
t

First- First-aid box
Materials aid =
travel 1-10 1-25 26 - 50
= kit persons | persons | persons®
Adhesive Plasters 20 20 20 40
Sterile Eye Pads (No. 16) (Bandage attached) 2 2 2 4
Individually Wrapped Triangular Bandages 2 2 ] 8
Safety Pins 6 6 ] &
Individually Wrapped Sterile Unmedicated 1 2 2 4
Wound Dressings Madium (No, 8) {10 x 8 cms)
Individually Wrapped Sterile Unmedicated 1 2 G g
Wound Dressing Large (No. 9) (13 x 9 cms)
Individually Wrapped Sterile Unmedicated Wound | 1 2 3 4
dressing Extra Large (No. 3) (2B x 17.5 cms)
| Individually Wrapped Disinfectant Wipes 10 10 20 40
| Paramedic Shears 1 1 1 1
| Pairs of Examination Gloves 3 5 10 10
Sterile water, where there is no clear running water | 2x20 1x500 mis | 2x500 mis | 2x500 mis
"2 mis
Pocket Face Mask 1 1 ] 1
Water Based Bumns Dressing Small (10 x 10cm) ***; | 1 1 1 1
Water based Burns Dressing Large ***; 1 1 1 1
Crepe Bandage (7cm) 1 1 2 3

MNOTES:
*MNote 1: Where more than 50 persons are employed, pro rata provisions should be made

“*Mote 2: Where mains tap water is not readily available for eye imrigation, sterile water or sterile
nermal saline (0.9%) in sealed disposable containers should be provided. Each container should hold
at least 20ml and should be discarded once the seal is broken, Eye bath / eye cups / refillable
r.nnéaénarﬁ should not be used for eye irrigation due to the risk of cross infection. The container should
be marked.

“**Mote 3: Where mains tap water is not readily available of cooling burnt area.
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APPENDIX G
Setting Up Your Workstation

Make full use of the equipment provided and adjust it to get the best from it and to aveid potential health
problems. Here are some practical tips:

Getting comfortable

Adjust your chair and VDU fao find the mast comfortable position for your work. As a broad guide,
your forearms should be approximately horizontal and your eyes the same height as the top of
the VDU.

Make sure you have enough work space to take whatever documents or other equipment you
need.

Try different arrangements of keyboard, screen, mouse and documents to find the best
arrangement for you. A document holder may help you avoid awkward neck and eye movements.
Arrange your desk and VDU to avoid glare or bright reflections on the screen. This will be easiest
if neither you nor the screen is directly facing windows or bright lights. Adjust curtains or blinds
to prevent unwanted light.

Make sure there is space under your desk to move your legs freely. Move any obstacles such
as boxes or equipment.

Avoid excess pressure from the edge of your seat on the backs of your legs and knees. A footrest
rmay be helpful, particularly for smaller users.

Keying in

Adjust your keyboard to get a good keying position. A space in front of the keyboard is somatimes
helpful for resting the hands and wrists when not keying.

Try to keep your wrists straight when keying. Keep a soft touch on the keys and don't overstretch
your fingers. Good keyboard technigue is important.

e/
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Using a mouse

* Position the mouse within easy reach so it can be used with the wrist straight. Sit upright and
close to the desk so you don't have to work with your mouse arm stretched. Move the keyboard
out of the way if it is not being used.

= Support your forearm on the desk and don't grip the mouse too tightly.

= Rest your fingers lightly on the buttons and do not press them hard.

Reading the screen

Adjust the brightness and contrast controls on the screen to suit lighting conditions in the room.

« Make sure the screen surface is clean.

= In satting up software, choose options giving text that is large enough to read easily on your
screen when you are sitting in a normal, comfortable working position. Select colours that are
easy on the eye (avoid red text on a blue background, or vice-versa).

* Individual characters on the screen should be sharply focused and should not flicker or move. if
they do, the VDU may need servicing or adjustment.

Posture and breaks

= Don't sit in the same position for long periods. Make sure you change your posture as often as
practicable. Some movement is desirable, but avoid repeated stretching to reach things you
need (if this happens a lot, rearrange your workstation)

+  Most jobs provide opportunities to take a break from the screen, e.g. to do filing or photocopying.
Make use of them. If there are no such natural breaks in your job, your employer should plan for
you to have rest breaks. Frequent short breaks are better than fewer long ones,

For further information or for a VDU assessment please contact Health and Safety Officer.
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APPENDIX |
Item Which Require Statutory Inspection (Sample)
TypicAr. | Applicable Uses Image
mmeMs | Regulation |
Passenger Lift Reg 52 Lift for general use
Used for wheelchair access
Platform Lift Reg 52 between levels and sometimes
between 2 or 3 floors
Portable Patient Reg 52 Use for raising and moving a
Huoist & 2 disabled person .
Harness ;‘75;'_ o
Service Lift / Used for moving food trays,
Dumb Waiter Reg 52 dishes ete. between floors.
S -
Patient Hoist on Used for raising and transporting i
Track Reg 52 a disabled person ¥
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( pipes and radiators).

TYPICAL icable
ITEMS melmm Lgks Amage
sed in compressed air systems to
tore air under pressure until
Air Receiver Part 10 required for use,
Can be oil, gas or electrically
[powered. Used to heat water for
Heating Boilers hRegau circulation in a heating system

Expansion Vessels

When over 250 bar litres in size
{multiply the design pressure by the
ume) these storage pressure

Part 10 Is come under Part 10 and
must be examined.
[Positioning winches for basketball
nets in a gymnasium. A safe means
asket Ball Net of access (usually scaffolding or a
inches [Reg 30 ’MEWF} will be required.
Self-Generating sed in science labs to sterilise
Autoclaves Part 10 uipment
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APPENDIX J
Equipment Register and Inspection Guidelines (Sample)
Equipment Description Location Maintenance Inspection
Arrangements Arrangements —
complete this column If

the equipment regquires
statutory inspection e.9.
lifts, lifting equipment
ate.
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APPENDIX K

Employee Safety Induction Checklist

Employee Name: Line Manager: Geardidin Ni Chonghaile
Job Title: Department: Colaiste Naomh Feichin
Induction Contents: Subject
Covered ()

Safety Statement to include risk assessments

Accident / Incident Reporting Procedures.

assembly point.

Emergency and fire arrangements including locations of exits / escape route and fire

First aid arrangemeants.

Location of Defib

Toilets / Showers.

Location of health and safety noticeboard.

"Canteen Facilities.

Mo smoking policy.

"Signed by Manager who completed the induction:

Date

Signed by Employee
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APPENDIX L
Safety Rep Checklist Form

Monthly Health and Safety Audit 2021

Location | Department:

Date Audit Completed:

Completed By:

“Fire Escape / walkways: Date action required | Date of resolution

Emergency exits / walkways clear / fire extinguishers
{in situ, not damaged / obstructed) / fire signage
other cbservations/ staff comments?

'_Equipmuntr Date action required | Date of resolution

Sockets, damaged leads, faulty equipment, other
observations / staff comments? Equipment in good
working order and adequately guarded?

Slips, Trips and Falls: Date action required | Date of resolution

Walkways free, floor surfaces even, passageways

kept clear, cable management, spillages, other
observations / staff comments?
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Filing and Storage Rooms: Date action required | Date of resolution

Walkways free, shelves secure and tidy, heavy items
stored between mid-thigh and shoulder height, step
ladder required (if items stored at head height), other
observations / staff comment?

Kitchen: Date action required | Date of resolution

Cleaning materials stored appropriately, kitchen tidy,
other observations / staff comment?

Chemicals: Date action required | Date of resoclution
Chemicals properly stored and identified?

Staff Comments | Requests:

Do staff have any issues of concern or suggestions related to Health and Safely practice and
proceduras in the centre?

Improving Health and Safety

Az a result of this audit and discussions with staff what safety controls could be taken to eliminate
risks and improve Health and Safety practice and procedures in the school or during any activities
which you manage?
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APPENDIX M
Annual Health & Safety Checklist (Sample)

| This form must be completed by each School on at least an annual basis, no later than the end of June of
each year and submitted to the ETB.
Cantra:
Canire Manager:

Ciafe G;mﬂ;gt&tﬁd

M s AR D IITIS e

The Safety Statement has been reviewed and the areas in
Section & which have been identified for updates are
attached for approval?

The Safety Statement has been communicated to all staff
and records of same have bean maintained?

The Safely Statement reguirements in respect of
establishing a safely rep and a safely committes have been
activaly applied at this cantra?

Meetings have taken place as regquired under the Safely
Staternent and records of such meetings are maintained?

“Risk assessments have been compéeted in accordance with
the Safetly Statement and are maintained?

Fire equipment has baen maintained and inspecied?

The number of fire drills carried out in the school during the
academic term ane (specily number)?

Appropriale arrangements are in place in relation to the
inspection and maintenance of equipment?

| Regular inspections are camied out within the school in
ordef to check that the emvironment is clean, tidy and wall
maintained?

Accidents and incidents are recorded and investigated?

This centra has carmied out an annual managemeant review
of its own Safety and Health peformance?

Comments
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APPENDIX N
Additional materials for adapting to centre specific requirements

N.1 Chemical Substances
Risk Assessment 7, 29, 30, 31, and 50

The centre recognises its duties under the Safety, Health & Welfare at Work Act, 2005 General
Applications Regulations, 2007-2016 & associated regulations to contral all chemical substances
brought into the workplace, which may be hazardous to health or the environment.

The main objective regarding harmful substances is to source a less hammful substitule where
reasonably practicable. While this is an cbjective it also recognised that this may not always be possible
therefore it is important to understand the risks posed by each chemical substance, to safely store and
minimise exposure by staff and students.

Chemical substances include but are not limited to cleaning substances, paint, laboratory chemicals,
machine cleaning materials, toners, acetone el

The safe management and handling of chemicals is the responsibility of everyone who utilises such
materials during the course of their working day. To minimise risks the following must be observed by
all staff and students;

* Follow the advice set out in the Safety Data Sheet (SDS), which provides useful information
on chemicals, describes the hazards the chemical presents and gives information on
handling, storage and emergency measures in case of an accident or a spill;

= Do not to use hazardous chemicals where possible. If absolutely necessary and if using
hazardous chemicals, then a risk assessment must be completed;

+ Ensure compliance with the requirements of the appropriate legislation;

= Ensure compliance with the requirements of this Safety Statement;

= Prevent accidents or ill health arising out of the use of chemical agents;

+ To ensure the use of the least environmentally harmful option when selecting and using
chemicals.

Chemicals must not be placed in unlabelled containers and must only be used in accordance
with the manufacturer's guidelines.

Purchasing of C

Before a chemical item is purchased the person making the purchase shall check that the chemical item
type or chemical product type is on the approved list of chemical items / products that are on an approved
purchasing list, already have a risk assessment in place and / or are on the Chemical Inventory, Minimal
quantities should only be purchased at any given time.
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All chemicals must have a Safety Data Sheet. This SDS provides useful information on chemicals,
describing the hazards the chemical presents and gives information on handling, storage and
Bmergency measures in case of an accident. As noted above, where a hazardous chemical is being
used, a risk assessment must be completed for it

The SDS must be kept as part of the Chemical Inventory and kept in a location which is clearly
identifiable and easily accessible by staff and emergency services.

Where a chemical is supplied without an SDS, this must ba requasted from the supplier.

Chamical Inventory

Cenfre Management will ensure a Chemical Inventory is put in place using the sample Chemical
Register Template included in Appendix G. The inventory will be updated when new chemicals are
sourced and will form part of the annual risk assessment review of systems by the Safety Committee

In establishing and maintaining an inventory the following should be observed,

» Clearly identify @ach chemical by checking the label on the container, the Safety Data Sheat or
any other documentation that came with the chemical;

+ \Wherae there are chemicals that are unknown either through no documentation, label on
container or illegible labels, the unknown and location should be marked in inventory and
arrangemeants made to safely remove from premises;

« Consider any by products that may be generated such as dust, fumes etc. so that correct
control measures are in place e.g. extractors;

= MNote the purpose for which the chemical is used for so that if the purpose is longer needed,
unused chemicals can be safaly disposed of;

= Mote the quantity of each chemical, where and how it is stored so that only required amounts
are purchased,

Ma ing Ris

The main risks associated with the use of chemicals are health effects as a consequence of the
inhalation, ingestion or skin contact. All these risks are assessed and appropriate controls
communicated to all affected employees.

To keep risk as low as possible the following controls will be observed:

s Quantities of chemicals used will be kept to a minimurm;

= Storage areas for chemicals will be clearly identifiable with access restricted on a need's basis;

s Ongoing risk assessments for hazardous chemicals;

« Where required, personal protective equipment (PPE) will be provided,

= Staff using chemicals will be required to familiarise themselves with the safety data sheet and
take all precautions necessary for the safe handiing of the chemical,



Salety Statemant — Colaiste Naomh Feichin

= Staff will also be required to ensure their students/learners are aware of the precautions to be
taken and that students use appropriate PPE;

= Specific training in the safe use and handling of pesticides is provided as appropriate;

= Chemicals must be disposed of in accordance with manufacturers guidelines and legislative
resquirements,

N.2 Slips, Trips and Falls

Risk Assessment 12

It is recognised that one of the greatest risk to staff is the possibility of an injury occurring as a result of
a slip, trip or fall.

Care should be taken to keep all floor areas free from tripping and slipping hazards. If you spill any
liquids it i sibility to ensure that the spill is cleaned up immediately.

It is everybody’s responsibility to contribute to improving housekeeping, to ensuring proper storage of
materials and aquipment which will result in reduced incidents and / or accidents.

You can help to aveid slips, trips and falls at work by watching out for:

5 & ® W =

Hidden steps when stepping outside or tuming a comer;

Smooth surfaces such as floors which have been waxed but not buffed;
Wet spots;

0il and grease spots / spillages;

Carpets which are not tacked down;

Loose tiles or fioorboards;

Insecure or not properly fitted staging;

Electrical leads;

Open filing cabinat drawers;

For temporary obstructions in gangways;

When using staircases (use the handrails and keep your hands out of your pockets);
Bags and books not stored appropriately.

Should you or should you come across anyone who may be injured as a consequence of a slip, trip or
fall the accident procedura (Section 6.7) must be followed,
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N.3 Welfare / Hygiene Facilities

Risk Assessment 4, 6, and 26

The provision of welfare facilities required by legislation will be provided in accordance with the Safety,
Heaith and Welfare at Work (General Application) Regulations 2007-2016. Employees are reminded
that:

« Each employee is responsible for maintaining safe housekeeping standards in their work area
as well as in general centre areas,

« The centre is committed to providing, within available resources, the highest standards of
cleanliness and hygiene throughout its operation;

+ [Designated areas have been allocated for employees to have their rest break while on the
premises. The Canteen and staff rooms will have adequate numbers of tables and appropriate
chairs;

« Canteen facilities with hot and cold water, microwave etc. are provided,

# Locker rooms and showers where applicable should be kept clean and tidy,;

# Shower heads must be cleaned and flushed through with hot running water on a regular
{weekly) basis in order to avoid stagnant water accumulating.

N.4 Manual Handling

Risk Assessment 12

Part 2 Chapter 4 of the Safely, Health and Welfare al Work (General Application) Reguwiations 2007-
2076 deals with the issue of manual handling of loads.

Manual handling of loads means any transporting or supporting of a load by one or more employees
and includes lifting, putting down, pushing, pulling, carrying or moving a load, which, by reason of ifs
charactenistics or of unfavourable ergonomic condifions, involves risk, particularly of back injury, to
employees. These characteristics or unfavourable ergonomic conditions are the risk factors which are
outlined in the Third Schedule of the 2007 Regulaticns and have the potential to cause harm,

Manual handling is an activity that takes place in every workplace and may not pose a problem.
However, it can become a problem where a staff member is required to handle heavy or awkward loads.
In assessing manual handling activities, the following will be considered by scheol management:

The Task;

The Individual;
The Load;

= The Environment.

Risk assessments will be conducted by the relevant person, who has adequate knowledge, training and
experience o carry out the task properly and objectively. Where manual handling cannot be immediately
eliminated the hierarchy of risk / principles of prevention will be usad:
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= Eliminate — e.g. redesign the filing / shelving system etc;

s Substitute — e.g9. Small files etc;

» Engineering controls — e.g. use of mechanical aids etc;

= Administrative — e.g. reduce the amount of time people spend handling the material, reduce
the amount of people exposed etc.

Manual Handling Training

The centre will identify categories of staff invelved in manual handling of heavy loads and will ensure
that appropriate manual handiing training will be provided within an appropriate timeframe of joining the
cenire.

As a rule, staff are encouraged to avoid manual handling where possible.

Training, if required, will be conducted by a Competent Trainer with the relevant knowledge, skills and
experance and in accordance with the Health & Safety policy.

Refresher training will be provided at intervals of no more than 3 years.
Relevant fraining records will be held by the centre and / or ETE.

N.5 Computer Workstation
Risk Assessment 11

Part 2 Ghapler 5 of the Safety, Health and Welfare at Work (General Application) Regulations 2007-
2016 concems Display Screen Equipment (DSE).

Staff who are required to do their work on a DSE and have no cheice but to do 5o and use the DSE for
a significant part of the day are the employees covered by the regulations. Further guidance is available
at Appendix G.

Ergonomic assessments are available and will be carried out by an external provider.

Staff who are also affected by Visual Display Units (VDU) screens who are covered by the regulations
may avail of an eyesight test through an application to their line manager.
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N.6 Practical Rooms
Risk Assessment 1, 2, 3, 34, 35, 36, and 52 through T0

The centre recognises its duties under the Safety, Health & Welfare at Work Act, 2005 General
Applications Regulations, 2007-2016 and & associated regulations to provide staff and students with
environments and equipment that are fit for purpose. Practical rooms are defined as any area where a
practical subject is taught, these are but not limited to:

Woodwork [ Metalwork Rooms;
Art Rooms;

FPE Areas;

Home Economic Rooms;
Laboratories;

Beauty Therapy Rooms;
Hairdressing Reoms;

» Storage Rooms.
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Given the nature of activity in practical rooms it is important that the risk assessment is carmried out on a
regular basis with particular emphasis on service schedules for equipmeant and management of chemical
substances.

General responsibilities of staff are:

= Ensure all equipment is kept clean, free from dust / debris:

Ensure all safety guards are in place in accordance with manufacturers recommendations;
Daily check that all visible parts on eguipment are not broken or worm;

Advise Centre Management of any defects or faults with eguipment;

Use equipment in accordance with manufacturer's guidelines;

To carry out risk assessments as requested using appropriate HSA GRETB templates as sat
out in sechion 5 of the safety statement.

General responsibilities of school management are:

= Ensure equipment is serviced in accordance with manufacturer's guidelines and statutory
requirements,

« Where notified, isolate and/or remove damaged equipment from use until either repaired or
replaced and ensure staff are aware of same and label to indicate it is not safe to use.
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N.7 Control of Work Experience Employers
Risk Assessment 73

Centre Policy is to provide opportunities for work experience with a range of employers during a
student's transition year or as part of a module in order to complete a course. The centre aims to provide
placement programs that

= Are purposeful, substantial, offers challenge and is relevant to the area of study and / or career
aspirations;

« Are managed under the direction of a supervisor to ensure the student obtains a genuine leaming
experience suited to their needs;

= Have a structured plan for the duration of the placement which provides tangible outcomes for the
student and employer,

= Focus on the skills required for that occupational sector;

« Have clear roles, responsibilities and expectations for the student and employer;

* Are followed by some form of reference or feedback from the employer based on the student's
performance.

The centre believes that work experience contributes to a students' overall development, develops their
amployability and vocational skills and personal effectiveness (e.g. attendance, attitudes, punctuality,
and behaviour) in relation to their starting points while on work experience.

The centre, whilst acknowledging employers have primary responsibility for a placement student’s
safety, will take reasonable steps to ensure that the employer has:

= Assessed risk to workers under 18 years of age on their premises and has suitable and sufficient
risk management arrangements in place. For low risk environments, assurance can be gained
through a conversation with the employer. For higher risk envircnments the employer will be
required to provide risk assessment and any special arangements necessary to assure the safety
of young people:

» Adequate Employers’ Liability Compulsory Insurance. Provided an employer has Employers
Liability Insurance this will normally cover a placement student;

» Not been prosecuted for health and safety infringements within the last 3 years.

The centre will appoint an experienced teacher to oversee and manage the placement of students with
suitable employers.
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N.8 Centre off Site Activity (Student Trips / Events)

Risk Assessment 71 and 72

Centre trips and events are part of the normal day to day activities of a centre's environment. Tha
Centre Manager will ensure:

« Before any activity commences that as part of the normal planning process that a risk
assessment of the activity is completed by the staff member co-ordinating the activity;
» Al relevant resources and information is available to ensure the activity can proceed.

N.2 Use of Centre Premises by Third Parties

All activities carried out on centre property by a third party or on behalf of the centre must be carmed out
safely and any hazards must be identified and managed. Centres must follow thea GRETB procedures
in respect of engaging with third parties for the use of cenire premises. It is the responsibility of the
Centre Manager to ensure that each activity is conducted in a safe manner and complies with
appropriate safety statutory provisions.

N.10 Lone Working

Rizsk Assessment 33

Cartain staff members may be required as part of their normal duties or in exceptional circumstances,
to work alone outside of normal office hours. Where this is an exceptional circumstance, they should
confirm arrangements with Centre Management in advance. Section 19 of the Safely, Health and
Welfare at Work Act 2005 requires a risk assessment to be carried out for lone working, and so this shall
determine whether or not staff may work alone. Where deemed necessary, the following procedures

apply:

+ Risk assessment ne. 33 for lone workers should be carried out;

s The lone worker should communicate with someone that they are working alone, leave
their mobile on so they are contactable and follow the school/centre procedure identified

through the risk assessment

« The lone worker should communicate with the appropriate person when they have finished
their work

= In the event of an emergency, the lone worker will be responsible for ensuring all safety
and evacuation procedures are followed;

» The lone worker will be responsible for ensuring the relevant areas are vacant, alarms are
turned on at departure and if required that the monitoring agency is informed,

» The staff member must report all accidents, injuries, near-misses and other dangerous
occurrences immediataly.
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N.11 Management of Transport

In circumstances where GRETB has its own fleet of vehicles it will take all steps to ensure ils fleet of
vehicles are as safe as possible and will not require employees to drive under conditions that are unsafe
or likely to create an unsafe environment, physical distress or faligue,

The employer will do this by:

# \fehicle selection and procurement:
+ Giving priority to safety features when selecting new vehicles, including:
o Only buying and hirfing vehicles that rate four or more stars on the EuroMCAP
(European New Car Assessment Program) tests;
o Choosing vehicles with ESC (Electronic Stability Contral), ABS brakes and side head-
protecting airbags;
o - Fitting all vehicles with a first aid kit, a securely fitted fire extinguisher, a high visibility
Jjacket for each seat in the vehicle, a torch and an emergency triangle;
o Ensuring all vehicles are well maintained and that the equipment promotes driver,
operator and passenger safety.

Every driver of a GRETB vehicle must

Make sure they hold a current driver licence for the category of vehicle they are driving and this
licence is carried when driving 8 GRETB vehicle;

Immediately notify their supervisor or manager if their driver licence has been suspended or
cancelled, or has had limitations placed upon it;

Take time to familiarise themsetves with the vehicle’s handbook;

* [Be responsible and accountable for their actions when operating a GRETE vehicle or driving
for the purposes of work:

Carry out a full daily walk around check prior to using the vehicle;

Comply with the Rules of The Road and the Safe Driving for Work Handbook at all times;
Assess hazards while driving and anticipate ‘what if scenarios:

= Drive appropriately to the prevailing road conditions and within the legal speed limits;

Wear a seat belt and make sure all occupants wear their seat belt at all times:

= Only drive when fit to do 50 — never drive under the influence of alcohal or drugs, Including
prescription and over the counter medication if they cause drowsiness:

Avoid distraction when driving — if you need to, adjust or set sat-navs / car stereos / mirrors
before setting off. If you need to re-adjust whilst driving pull over safely in order to do so;
Take appropriate care if securing loads for transport or if towing trailers:

Report any near-misses, crashes and scrapes, including those that do not result in injury, and
follow the collision procedures outlined in this policy;

Report vehicle defects before the next vehicle use.

All staff, while driving GRETE or own vehicles for work, must comply with traffic legislation, be conscious
of road safety and demonstrate safe driving and other good road safety habits.
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The Centre Manager shall ensure all designated drivers are aware of the GRETB Work Related Driving
Paolicy and that relevant checks are conducted in accordance with GRETB procedures for the
management of Motor Fleet and CVRT compliance.

N.12 Management of Catering Facilities

Risk Assessment 4

VWhere catering facilities are provided by a cenftre it shall be the responsibility of centre Management 1o
ensure that the area is appropriately risk assessed and is operating within HACCP guidelines.

Grease filters in overhead extraction systems should be cleaned by a competent person on a regular
basis.

Where catering facilities are outsourced, armangements shall be set out in the contract of engagement
in respect of responsibiliies under the Safety Statement.

N.13 Intoxicants at Work

Under the Safaly Health and Welfare at Work Act 2005 (Section 13), staff members must not be under
the influence of alcohol or drugs or a combination of alcohel or drugs whilst at work.

Staff members are not allowed to attend the premisas to carry out duties whilst under the influence of
illicit and / or non-prescription drugs or alcohol. Where a Centre Manager has a suspicion of such
behaviour, a discretionary medical shall be requested from HR. Staff members are obliged to attend
and to follow all recommendations issued by the GRETB Occupational Health Provider,

It is the centres policy to manage the issue of misuse of alcohol and drugs in the same way that they
manage all other risks to the safety, health and welfare of staff in the workplace.

N.14 Stress Management

Risk Assessment 24

Stress has been defined as ‘a physiological state which is part of and reflects a wider process of
interaction betwean individuals, their work and non-work environments'. The centre is commitied to

reducing work induced stress among its employees.

A combinatien of factors, non-work related, and work related, on their own or in combination, may have a
defrimental impact on a worker's mental wellbeing and may lead to negative stress.

GRETB is committed to supporting all employees in managing their wellbeing through the provision of
an Employee Assistance and Wellbeing Programme. This programme forms part of a strategy o
promote the heath of staff in their workplace with a focus primarily of prevention rather than cure. The
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service includes a free confidential counselling service on a range of personal health and wellbeing
issues given by qualified clinicians which is available 24 hours a day, 355 days a year. Details for
contacting the service may be found on the GRETB website or siaff sharepoint / intranet. In addition,
Centre Management will:

1. Endeavour o provide in so far as is practicable all workers with a working environment in which
stress is minimised.
2. Review work systems, where reasonably practicable to minimise identified factors.

MN.15 Dignity at Work

Rizsk Assessment 23

Management is fully committed to prometing a good and harmonious working environment where every
employee is treated with respact and dignity and in which no employee feels threatened or intimidated.
To ensure good communication is promoted, a number of policies are in place to support staff and
management in resolving any issues or concerns that may arise in the workplace.

The following policies are available in full on the ETB website or staff SharePaint/Intranet.

Workplace Bullying, Harassment and Sexual Harassmaent.

The ETB deems workplace bullying unacceptable and will not tolerateit under any circumstances. Should
any employee experience or observe unwanted conduct in respect of bullying, harassment or sexual
harassment, he or she is encouraged to raise the matter so that it can be processed. The ETB will not
tolerate such conduct by an employee or other individual in connection with work or the workplace,

Bullying

Bullying at work has been defined as "repeated inappropriate behaviour, direct or indirect, whether
verbal, physical or otherwise, conducted by one or more persons against another or athers, al the place
of work and / or in the course of employmeni, which could reasonably be regarded as undermining the
individual's right fo dignity al work. An isolated incident of the behaviour in this definition may be an
affront fo dignity but as a once-off incident is nof considered fa be bullying”.

Harassment / Sexual Harassment

» Harassment is defined in section 14A(7) of the Emplayment Equality Act, 1998 as any form of
unwanted conduct related to any of the discriminatory grounds which has the purpose or effect
of violating a person’s dignily and creating an intimidating, hostile, degrading, humiliating or
offensive environment for the person;

+ Sexual harassment is defined in section 14A(T7) of S14A(7) the Employment Equality Act as
any form of unwanted verbal, non-verbal or physical conduct of a sexual nature which has the
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purpose or effect of violating a person’s dignity and creating an infimidating, hostile, degrading,
humiliating or offensive environment for the person,

Procedure for dealing with complaints of Bullying / Harassment / Sexual Harassment

« The complaint procedures for Bullying, Harassment and Sexual Harassment, including the
formal and informal procedures, ara outlined in detail in the relevant policy. Information is also
available to staff from trained contact persons in the GRETB;

« Any individual who experiences bullying, harassment or sexual harassment will be supported
by the GRETE in bringing such behaviour to an end. Breach of this policy can be subject to
disciplinary action up to and including dismissat,

« GRETB encourages the local, informal resolution of issues wherever possible, Please also
note that mediation is provided for in each of these procedures. GRETB advocates the use of
mediation as an effective method to resolve matters of conflict which is both impartial and
confidential in its dealings. Mediation is a voluntary and confidential process for resolving
disputes wherein the parties agree to attempt to resolve the issues of the dispute with the aid
of an accredited professional external mediator,

Grievance Proceduras

A grevance is a complaint you have about your employment, working environment or professional
working relationships. A grievance is not a complaint about bullying and harassment or nationally agreed
pay and conditions.

Where employees believe they have a grievance, it is recommended that they read the Grievance
Procedura for all Staff and associated Memorandum of Understanding and follow the procedures
outlined therein,

It is the policy of the GRETB to:

« [Encourage management at all leveis to develop channels of communications and working
relationships that will prevent or minimise the incidence of grievances,

=«  Endeavour to foster a working environment and waorking relationships in which the informal
resolution of differences is the norm;

« Provide effective and fair facilities by which staff can seek redress of grievances;

= Fesolve grievances fairly within the timeframes specified in the stages and at the earliest stage
when a grievance's arises.

Disciplinary Procedures
Teaching Staff

CLODGE2017 sats out the Revised Proceduras for Suspension and Dismissal of Teachers and
Principals. These procedures outline:
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= Procedures for Principals relating to their work, conduct and matters of professional
competence in their role as Principals;

= Procedures for Teachers refating to professional competence issues and relating o work,
conduct and matters other than professional competence.

Non-Teaching Staff

The Disciplinary Procedure for Staff employed by Education and Training Board applies to all GRETB
staff members excluding Teachers, Deputy Principals and Principals. This procedure is nationally
agreed with a number of unicns and sets out how matters relating to unsatisfactory work performance
and conduct will be dealt with by the employer. The provisions of this disciplinary procedure deal salely
wilh issues of employment and supersede all existing local and national disciplinary procedurels prior
te this procadure (save for those provided in law) operating in the education and training board sector.

N.16 Maternity Protection

Risk Assessment 27& 2TA

The Safety, Heaith and Welfare at Work (General Application) Regulations 2007, Part 8, Chapter 2,
Pretection of Pregnant, Post Natal and Breastfeeding Employees apply when an employee informs her
employer that she is pregnant, has recently given birth or is breastfeeding and provides an appropriate
medical certificate. As the earliest stages of pregnancy are the most critical ones for the developing
child it is in the employee’s best interest to let her employer know she is pregnant as soon as possible.
Fregnancy is a natural state not an lliness and staff with uncomplicated pregnancies should be capable
of undertaking their duties efficiently and effectively until commencement of maternity leave, It is
however associated with physiclogical and anatomical changes which may require minor modifications
to duties as pregnancy progresses. In assessing the need for such modifications, the specific nature of
the individual’s duties needs to be reviewed and comman sense should prevail.

The Safety, Health, and Welfare at Work Act 2005 and the Safety, Health and Welfare at Work (General
Application) Regulations 2007 (5.1. No. 2598 of 2007) place an obligation on the employer, as soon as it
is notified by a staff member that she is pregnant, to assess any specific risk in the workplace to that
staff member and to ensure that the pregnant, post-natal, or breastfeeding staff member (within a 258
week period after the birth of the child) is not exposed to any agents, processes or working conditions
that will damage either the safety or health of the pregnant staff member and / or that of the developing
child.,

Where a risk assessmant has been carried out the following shall apply:

» The individual should be informed of the results of the risk assessment and the measures to be
taken. The detailed arrangement regarding the respective responsibilities of the employer and
the individual in redation to health and safety leave are contained in Sections 17 — 20 of the
Maternity Protection Act 1894;
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* Where a risk has bean identified and it s not possible to remove it, protective and preventive
measures should be taken to safeguard the health of any person to whom the provisions apply,
such as:

a. atemporary adjustment in the working environment of the person concarned so that
exposuna 1o the risk is avoided, or

b. inthe event that such adjustment is not possible, by moving the person to suitable
alternative work which does not entail the risk, or

c. Inthe event that such alternative work is not available and having consulted with and
received certification from the Occupational Health Servica (OHS), by granting the staff
member health and safety leave. The staff member is entitled to receive, on request, a
cartificate stating the reasons why she has been granted leave. The cerificate must
also state the start date and expected end date of the leave. Maternity Related Health
& Safety Leave can be granted in respect of more than one period, provided the
conditions outlined in 9.1 and 8.2 above are fulfilled for each such period concerned.

Student pregnancy

As the centre has the same duty of care to students as to its staff, where a student nolifies the cenire
management that she is pragnant, arrangements will be made to assess the specific risks from her
academic activity and take action to ensure that she is not exposed to anything, which would damage
either her health or that of her developing child. Spedal consideration should be given to assessing
practical subjects such as wood work, metal work, science, field trips etc. The same procedure outlined
above in respect of consultation and sharing of any risk assessment will be followed.

The student will also be referred to the appropriate counsalling services and every effort will be mada
by Centre Management to assist the student in balancing her academic respensibilities with her needs
as a pregnant student,

N.17 Work at Heights

Risk Assessment 15

Part 4 of the Safety, Health and Welfare at Work (General Application) Regulations 2007 deals with
Work at Height. The regulations cowver the key requirements with regard to preventative measures,
equipment used, inspection, records, working conditions, etc.

Work at height means working in a place (except a staircase in a permanent workplace) where a person
could be injured by falling from it, even if it is at or below ground level. Examples of work activities that
are classified as working at height at the centre include working on a ladder or stepladder.

In general, all caretaking staff may be involved in work at heights. In addition, the Centre Manager will
identify additional categories of staff in the schoal and will ensure that appropriate working at heights
training will be provided.
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The centre adopts a simple hierarchy for managing work at a height:

= Avoid work at height where this is reasonably practicable;
Use work equipment or other measures o prevent and [ or minimise the risk of falls where
you cannot avoid working at height;

+ Use equipment provided for reaching items stored at height e.g. small step ladders for filing
bays, storage areas;

= DO NOT overreach, make sure equipment is appropriately placed;

* When working on step ladders you should avoid werk that imposes a side loading / reach
by having the rungs or steps facing the work activity;

« Only use a ladder where you have been appropriataly trained to do so.

« DO NOT stand on chairs, boxes etc

N.18 Management of Contractors

Section 15 of tha Safety, Health and Welfare al Work 2005 Act provides that where a person controls,
to any extent, a non-domestic place of work, where persons other than his or her employees are working,
the person in control must ensure, so far as reasonably practicable, that the means of access to and
egress from that place of work, or any article or substance provided for use at that place of work are
safe and without risk to health.

All Contractars should be clearly identified before entering and at all times while on the premises.

From time to time the centre will call on the services of the smaller contracting company to carry out a
variety of such construction tasks e.g. plumber, electrician or carpenter atc. Where this work involves a
single contractor, there are no particular risks present and task duration will not exceed 30 working days
or 500 person days, to comply with safety and health requirements and to ensure this type of work is
carmed out safely with minimal disruptions, the following key points should be followed:

The Centre Manager ensures that the contractor is competent. Quite simply this means that the
contractor is suitably qualified and experianced, Typical checks shall include:

s Are they registered with a recognised body? For example, an electrician should be registerad
with the Register of Electrical Contractors of Ireland (RECI) or the Electrical Contractors Safety
and Standards Association (ECS3A);

* Have they carried out similar work previously?

In many cases the centre will have a list of maintenance personnel and this may only need to be
reviewed if any changes occur.

The Caonfractor and Centre Manager shall meet before project commences to ensure communication
links are established before work starts and throughout the contract. The contractor should advise the
Centre Manager about the likely duration of the work and any possible hazards, and how these will be
addressed. The contractor should also provide the Centre Manager with a copy of their safety statement
including any relevant risk assessments for the project to be undertaken. Likewise, the Centre Manager
should advise the contractor about necessary precautions which need to be considered, particularly if
work is being carried out during school time (Sample Permit to Work Appendix H).
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In the above example, the Centre Manager has been outlined as the point of contact for the Confractor.
This is because the Centre Manager is responsible for the day to day running of the school and is
appropriately placed to deal with this work. However, the centre may decide to appoint a safety officer
and deem this person the appropriate contact for all work. Whatever system is in place that works best
for the centre it is important that proper consultation takes place and the Board of Management /
GRETB, Centre Manager, Safety Officer, and all staff know about the work to be carried out and the
impact this will have on work activities, incleding any necessary changes that need to be made,

Where substantial building work lasting more than 30 days or 500 person days is being considered, the
Centre Manager must notify and liaise with GRETB Head Office in relation to the control of such works,

The following procedures have been put in place to eliminate or minimise the risk to Contractors and
these procedures must be strictly enforced:

Contractors work will be arranged to take place during specific hours;

It is the responsibility of the centre host to ensure the safe evacuation of the Contractor in
the event of an emergency;

Contractors must observe the safety rules;

They should not enter unauthorized areas where they are not authorized to visit;
Contractors carrying out work on site must be approved prior to commencament of work;
The proposed Contractor must submit a signed copy of their insurance details, most recent
Safety Statement or Code of Practice and Method Statements, as appropriate. Cnly when
these documents have been reviewed and approved as adequate may the proposed
Contractor be approved,

Arrangements to ensure that security systems and procedures are not exposed and whera
practicable and appropriate, that items of value are secured;

Confractors are required to devise and implemant such strategies as are necessary to
eliminate or control, in so far as is reasonably practicable, all unsafe work practices and
behaviour by their Employees and sub-contractors;

Contractors must not use cenire eguipment.

Contractors must:

Comply with the relevant safety legislation;

Axvoid contact with students;

Attend any safety inductions and use a Permit to Work System (Appendix H),

Adhere to effective risk management by adopting current Codes of Practice, Standards and
Guidance material published by the Authorities;

Provide and maintain safe, clean and tidy work areas, plant and equipment;

Maintain adequate levels of Supervision, information, training and instruction;

Ensure their Employees are adequately trained to safely and competantly carry out
contracted tasks;

Possess all necessary insurances, licenses, skills and certificates for contracted waorks.

Contractor Employees or Sub-Contractors on site will be accountable for:
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= Informing the Caretaker and/or relevant person of their presence on site and not starting
work until a Contractor Assessment has been conducted, and Safety Inductions carried out
and Permit to Work issued (where applicable);

» Keeping their workplace safe, clean and tidy;

+ Complying with all work Method Statements, Safe Systems of Work Plans (SSWPs) and or
Hisk Assessments;

* Reporting all accidents, incidents or near misses to Management;

+ Reporting all hazards they identify to Management;

= Encouraging safe behaviour and complying with any other instructions from the school

* Maintaining adeguate Health and Safety records where required under local legislation or
contracted requirements;

* On completion of their work, reporting to the Caretaker and/or relevant person so that any
relevant paperwork may be finalised.

N.19 Management of Visitors

The centre recognises that it will be necessary for members of the public and other visitors to have
access to our premises. The centra recognises that members of the public are mare susceptible to our
occupational hazards due to unfamiliarity of the site and the activities being carried out. Therefore, all
employees must be made aware of the dangers of having members of the public on site and take all
reasonable measures to ensure that no member of the public is injured in any way while visiting cur
premises,

The following procedures have been put in place to eliminate or minimise the risk to visitors and these
proceduras must be strictly enforced:

= Itis the responsibility of the schocl/icentre host to ensure the safe evacuation af the visitor
in the event of an emergency;

= \Visitors must observe the safety rules;

» They should not enter unauthorized areas where they are not authorized to visit.

The centre shall ensure that where events involve a large number of visitors that procedures are
implemented to ensure the safety of those visitors.

N.20 Equipment Checks and Servicing

The Centre Manager shall ensure that adequate arrangements are implemented in order to control the
maintenance and inspection of equipment. Examples of such equipment could include; lifts, hoists, lifting
equipment, wood working equipment and the like (See Appendix | for Sample ltems Which Require
Statutory Inspection).

The following controls shall be applied in order to manage the risk associated with equipment;
» When procuring equipment, it is important to ensure it is CE marked:
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Regulation 30 and 31 of the Safety Health and Welfare at Work (General Application)
Regulation 2007 require regular inspection and maintenance of all work equipment;

To maintain equipment in good working order and to ensure it is safe to use, it is important that
the manufacturer's instructions are followed in respect to the maintenance and repair of all
equipment;

All equipment should be kept clean, free of debris / dust, free of hazardous substances such as
chemicals and biological agents and should be visibly inspected prior to use to ensure visible
parts are not broken or woim;

The Safety, Health and Welfare at Work (General Application) Regulations 2007 - 2016
specify the responsibilities placed on organisations in respect of statutory inspection / thorough
examination of equipment and the frequency of inspection. See Appendix | for a list of typical
items which require Statutory Inspections;

A full and accurate list of all equipment which requires statutory inspection in your school
should be developad and recorded in an equipment register and sent to the insurance handler
in your ETB who will make the necessary arrangements for the inspections to be carried out.
See attached Appendix J.;

Statutory Inspection records should be maintained for each pieca of equipment whare
required;

Defective equipment shall be clearly identified, labelled as out of use and stored separately to
prevent accidental use. Report defects to school management to ensure defective items are
rapaired or raplaced.
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APPENDIX O
General Fire Precautions Nofice shall be displayed in appropriate locations throughout the centre.
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General Fire Precautions Notice

The following notice should be provided Lo all employees on a regular
basis and should be placed in a number of locations in the premises, to
provide a constant reminder of the fire safety rules to be observed by all
employees and other occupants.

Fire Safety Rules to be observed by all Employees and other

"~ bo |

» Keep fire doors shut at all times and doors generally closed where
possible

¢+ Keep final exit doors and escape routes free from obstruction at all
times

« Report all fires, no matter how trivial, to the Fire Safety Manager

=  Report any cetective fire profection equipment to the Fire Safety
Manager

« Read and lake note of the emergency procedures for the premises

« Comecily dispose of all waste malerials in non-combaustible waste bins

and ensure thal such bins are emplied frequenthy

Lise cooking equipment safehy

Correctly tum off all portable or mobile space heaters at night

Smaoke only In designated locations outside the building and extinguish

cigarettes in an appropriate confainer

Take exira care when using flammable materials

DO NOT

« Wedge or hold-open any fire door, or remove any self-closing device

| « Siore goods or waste malteriais in stairways or ofther designated escape

« Tamper with amy of the fallowing life safety aquipment or systems: Fire

+ Remove fire-fighting equipment from their designated locations

» Tamper with any electrical or gas equipment in the building

* Lise any unapproved portable or mobile space heating appliance in the
bBuilding

* Lise any approved portable or mobile space heating appliance in an
escape route of public space

* Bring anything Into the premises which is considerad a fire hazand
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APPENDIX P

Colsiste Maomh Feichin

Polasai Sldinte aqus Sabhailteacht

Baineann an Polasai sea leis an gColaiste, pobal an Choldiste, Raiteas Misiun an Cholaiste agus
Polasaithe thabhachtacha eile ar nds An Cod lompair, Riachtanais Speisialta, Eachtra Chriticidil, Mi-
usaid Abhar, Cosaint Leanai, Frith Bhulaiocht agus Polasal Usald Inghlactha.

Foireann Bainistiochta Slainte agus Sabhailteacht

Priomhoide

Priomhoide Tanaisteach
Difigeach Shabhaltacht
Airioch

Is féidir leis an bhfoireann Bainistiochta Sldinte agus Sabhailteacht an Choldiste baill eile a
chomhtogha don fhoireann ma bhionn ga le breis cinambh.

Cuis

Chun timpeallacht agus ionad foghlamtha sabhailte a chur ar fail.
Chun cloi le riachtanais dleathach.,
Chun dird a thabhairt do chursai sabhailteacht.
» Chun freagrachtai agus dualgais ¢ thaobh sabhailteacht agus sldinte a chinntid.

Aldhmeanna

s Chun cloi le Achtanna Sldinte agus Sabhailteacht.
¢  Chun timpeallacht sldintidil agus sabhailte a chur ar fail do scdldird, foireann scoile agus do
chuairteniri,

Clar

Raiteas Shabhaltacht: Té treoir tugtha sa Raiteas Shabhaltacht chun na rudai seo a leanas a chinntid:
& Suiomh na mBealaigh Ealaithe
& Suiomh Pointe Tiondil

Rochtanas chuig uimhreacha guthain prainneacha

Timpeallacht shlgintigil

Lamhsail shabhailte agus stérdil ceart de chelmici.

Trealamh sabhailteacht

Feithecireacht oiridnach

Druill déitedn

Seomral praiticidla

@ & & & & @
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Polasai Sldinte = Ta moltai mar gheall ar na nithe seo a leanas sa bPolasai Sldinte:

Sldinte agus glaineacht phearsanta

Lon folldin

Leigheas

Timpisti

Fadhbanna sldinte ar leith

Cailiochtai Céad Cabhrach

Coras chun déiledil le fadhbanna sldinte seachtracha

Feidhmid agus Measdnacht

Go ndéanfai notal de chumais contdirti agus go ndéanfaidh an fhoireann agus scolair tuairiscid
orthu.

Go ndéanfaimis ar ndicheall le go mbeidh meicniochtal tuairisce ar f3il d'fhoireann an
Cholaiste sa chaoi gur féidir cumas contdirt] a leirid, agus iad a chur | geeart.

Tioefaidh breis freagrachtal & thaobh sliinte agus sdbhéltacht de faci bhraid an Phriomhoide,
an tOifigeach Sldinte agus Sabhdilteacht agus an tlonadai Sabhailteacht.

Go ndéanfaidh muintecir] measdnd ‘sna seomral praiticidla (Foirgneolaiocht, Eclaiochta agus
Eacnamaiocht Bhaile) 6 thaobh baoil de, go rialta chun timpisti a sheachaint.
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Raiteas Shabhailteacht

T4 an Raiteas Shabhailteacht seo mar chuid de Pholasai an Bhord Bainistiochta agus foirne, sa
chaoi go bhfuil timpeallacht shabhailte cirtha ar fiil do chéch.

Is | aidhm an Raitéis seo na chun cinntid nach mbeadh aen chontdirt a chabhrddh le heachtra tarld
ar nds tine, damaiste d'fhoirgnimh nd don timpeallacht, agus/né gortaithe/tinnis curtha sa
mbealach ar an bhfcireann, soldthral seirbhisl seachtracha agus/nd Cigiri Sldinte agus
Sdbhdilteacht. Déanfar athbhreithnid air go rialta agus déanfar é a leasd nuair is ga.

Ta comh-oibrid iomldn 6n bhfoireann riachtannach chun an Polasai a chur | bhfeidhm, Déanfar
chuile iarracht, chomh fada agus is féidir, go geloifear le chuile dhli a2 bhfuil bainteach leis an
bPholasal seo iontu seo a leanas:

* Timpeallacht cibre sébhdilte a bheith curtha ar fail.

» Go ndéanfaidh airioch an Choldiste chuile iarracht an timpeallacht a choinnedil slan

sabhadilte agus slaintidil.

= Bealaigh iontrala agus scor sabhailte.

» Go mbainfear dsdid shabhailte as ceimicedin sa gColaiste.

s  Go mbeidh trealamh sabhailteacht pearsanta curtha ar fail.

» Cothabhail rialta ar threalamh sébhailteach agus cosanta.

s Druil doitedin a eagrd anois is arist.

s Nach bhfagfai scoldiri gan feitheoir in dit a mbeadh seans contdirt sa gColdiste.

Mar ata leagtha amach san Acht Sldinte agus Sabhdilteacht agus Oibre 1989, ta sé de dhualgas ar gach
ball den fhoireann iad seo a leanas a chomhlionadh:

* A s(h)ldinte agus sldinte dhaoine eile a chosaint le linn a t{h}réimhse fostaiochta.
= Usdid ciridnach a bhaint as trealamh, ceimicedin agus substainti eile.

o Usdid ciridnach a bhaint as trealamh shabhdilteacht pearsanta.

Beifear ag sdil & gach bhall den fhoireann:

o A e(h)uid dualgais a chomhlionadh de réir ndsanna sdbhailte bunaithe san ionad oibre agus
rialacha sdbhdilteachta ginearaita.

= [Déanamh cinnte go bhfuil sé/si faoi ldn eolas ar chontdirt! a lufenn lena e(h)uid oibre.
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Déanfar liosta de chumais contdirti, chomh maith le céimeanna a thogdil chun iad a chur i geeart.
Tuigtear ddinn nach féidir gach contdirt a leigheas, ach leigheasfar iad sidd &r féidir chomh luath agus
is féidir. Déanfar liosta de na contuirti nach féidir a leigheas agus tdgfar céimeanna chun an baol a
laghdd chomh tapaidh agus is féidir,

Gheobhfaidh gall:'h/l:la» den fhoireann coip den Rditeas seo agus sineofar é.
Y
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Contuirti Aitheanta:
Saotharlann Eolalochta
Ddire Bunsen [soghluaiste)

Daire Bunsen & Pléta Te

Ceimicedin

Seomra Eacnamaiocht Bhaile,

Trealamh Leictreach

Seomra Teicneolaiochta
Trealamb Leictreach

Seomra Riomhaireachta

Treoirlinte Sabhailteacht

Bearta Oiridnacha:

In Gsdid ag an mdinteoir amhain i godir taispedntais.
Faci ghlas nuair nach bhfuil in dsaid.

Usdidte faci mhaoirseacht an mhdinteora.

Ta ceimicedin faoi ghlas i gedfral spéisialta sa Seomra
Ullmhichdin. Bionn an seomra faoi ghlas nuair nach
mbionn aon mhinteoir ann. Té boscal céad cabhrach
agus doitedn ar fail go hdititil. Ta speaclal sabhéltacha
agus sdilfholcadh ar £iil sa saotharlann. Caithfear
speaclai sabhaltacht a chaitheamh sa saotharlann in
amanna abhartha.

Ta treoracha sabhailteachta breise a bhaineann leis an
Saotharlann Eolaiochta sa Saotharlann.

Trealamh leictreach michta nuair nach bhfuil in 0s3id. Ba
chéir go mbeadh pluganna togtha amach tar éis dsdid. Ta
pluideanna tine agus boscai céad cabhrach agus dditedn
ar fall. Ta treoracha sabhailteachta breise ata dbhartha
erochta ar bhallal sa seamra.

Go bhfuil an trealamh leictreach ar fad midchta agus an
seomra faoi ghlas nuair nach bhfuil an mdinteair i lathair.
Ta cofrai le trealamh iontu faoi ghlas. Ni bhionn trealamh
adhmaddir-eachta né uirlisi in Gsdid ach amhdin nuair atd
an miinteoir adhmaddireachta i l3thair. T4 Lasc
Cumhachta sa seomra den trealamh leictreach ar fad
agus muchtar & sula bhfagann an mdinteoir an seomra.
T4 boscal céad cabhrach agus doitedn ar fail. T4
treoracha sdbhailteachta breise crochta sa seomra.

Bionn an Seomra faci ghlas seachas nuair a bhionn
muinteoir | lathair, nd nuair a thugtar cead do
scdldire/scoldirl an trealamh a dsdid. Ni mdr do scoldiri
agus tuismitheoiri/ caomhndiri glacadh le Polasal
Inghlactha Usdide. Beidh Gsdid na hidirline faoi
mhaeirseacht an mhiintecra, Muchfar na riomhaini tar
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€is gach rang. Le linn saoire scoile muchfar na
priomhlionral leictreachais.

Clés na Scoile
Baliai Nil sé ceadaithe ag scéldiri na ballaf tearann nd na rdilli a

dhreapadh.

Staighrl Mil sé de chead ag scolairi an staighre a bhlocéil, a
dhreapadh né a bheith pairteach in aon chinéal
pleidhciochta mdrthimpeall an staighre.

Dien na Choldiste Nil sé de chead ag scoldiri dreapadh suas ar aon dion |
gclds an Choldiste.

Trasnu an bhdthair Ta sé de dhualgas ar thuismitheoirifcaomhndiri cead a
thabhair ma td a scolaire chun dul taobh amuigh de
theorainn an Choldiste.

Contuirti Ginearalta

Tine Ta Coras Aldraim Dditedin atd ceangailte le Stéisidn
Maonatdireachta i mBaile Atha Cliath sa Choldiste. T4
muchtéiri doitedin ar fail. Ta siad feicedileach agus td sé
éasca teacht orthu. Cuirtear treandil ar fail anois is aris le
go mbeidh mdinteoirl in ann lad a dsdid. Seicediltear an
trealamh déitedin go bliantGil. Déantar druileanna
dditedin anois is aris. Ta mapai de bhealaigh éalaithe
crochta i ngach seomra ranga le bealach éalaithe tine is
Eaire. Ta boscal céad cabhrach ar fail sna hoifigi, seomrai
praicticidla agus sa seomra fdirne. Glaoitear rolla gach
maldin agus crochtar liosta de na scdldiri a bhionn as
lathair, le go mbeidh fios cé ata as lathair nuair is ga.

Gortaithe ogus Tinneas Déantar athstocdil ar bhoscai céad cabhrach go rialta.
Tugtar soldthar céad cabhrach ar thurais lasmuigh den
scoil. Ta sé mar pholasai ag an scoil gan 2aon chigas
leighis d’aon chinéal a thabhairt do scéldiri gan cead
tuismitheora. Nil 5é de chéad ag aon scélaire aon chinaéal
cogais leigis a thabhairt leo ar scoil, gan cead &
thuismithecir/chaomhndir agus an Coldiste a bheith
curtha ar an eolas faoi. Déanfar teagmhail le
tuismitheoir/caomhndir ma bhionn scolire tinn nd ma
gortaitear scoldire. Murar féidir teangmhail a dhéanamh
le tuismitheagir/caomhnéir, déanfaidh ball den fhoireann
socrd éigin atd feilidnach chun cinntid go bhfuil tds dite
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tdgtha do shldinte agus sabhailteacht an scoldire,
Glaoifear ar Dhochtilr, nd Otharcharr, mas ga.
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Polasai Slainte

Mudintear glaineacht phearsanta mar chuid den churaclam.
Tugtar spreagadh do scoldiri chun meas a bheith acu orthu féin agus ar dhaoine eile.

Tugtar spreagadh do scoldiri timpeallacht an Choldiste a choinnedil slaintidil, fail réidh le
bruscar agus beatha a luionn le tregirlinte na Scoileanna Glasa, agus chun na seomral ranga
agus leithris a choinedil glan.

Tugtar spreagadh do scolairi bia folldin a ithe, sé sin bricfeasta folldin laethdil agus Ién
slaintidil,

Ba chdir go mbeadh an Priomhaoide curtha ar an eolas ma td scoldire ar chogas leighis.
Nil sé de chead ag muinteoiri, seachas an Priomheide, cogas leighis a thabhairt d'aon scolaire.

Cuirtear ar an eolas aon tuismitheoir/caomhndir ma ghortaitear scoldire ma bhionn sé/ i tinn.
| gcds prdinneach ina dteastalonn céir leighis, muna féidir teagmhail le
tuismitheoir/caomhndir, déanfar socrd ata feilidnach chun cinntid go bhfuil tas dite tugtha do
shlainte agus sabhailteacht an scoldire. Glaoifear ar Dhochtir nd Otharcharr, mas ga. larrfar

ar an scoldire tuairisc a scriobh faoin eachtra/timpist. Muna bhfuil an scoldire ata gortaithe in
ann an tuairisc a scriobh, caithfidh an mdinteoir a bhi i lathair na timpiste, tuairisc a scriobh
chomh luath agus is féidir agus liosta d'fhinnithe a bhi i lathair 2 dhéanamh amach.

T4 sé de dhualgas ar thuismitheoiri/caomhndirl eolas faoi chirsai nd fadhbanna sldinte an
scoldiri a lionadh isteach ar an bhFoirm Chldrdchdin nuair atd an scoldirl 4 chldrd acu. Cuirfear
foireann an Cholaiste ar an eolas faoi churamai leighis a bhionn ag scdlaire, m.sh. dialbéliteas,
titeamas, srl.

Ba chdir go mbeadh Gdards agus foireann an Choldiste ar an eolas faoi aon saghais ailléirgi ata
ag scoldir.

Maoltar gur chdir go ndéanfadh ar a laghad duine nd beirt muainteoir freastal ar chirsa céad
cabhrach go rialta.

Cuirtear traendil tine ar fail don fhoireann 6 am go chéile.

Sinithe:(_hlf;' {/f-‘ﬂn&jsf& pata: _I5 } /e j 2R

Cathaoirleach, An Bord Bainistiochta
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Polasal um Riald Sldinte agus S&bhailteachta COVID-19 do scolair
Réamhra

Faoin Acht um Shabhailteacht Sldinte agus Leas ag an Obair 2005, caithfidh bord bainistiochta/BOO [Ainm na
Scoile], mar fhostdir, sabhailteacht, sldinte agus leas ag an obair gach fostai scoile a dheimbnid. T sé de
dhualgas ar an bhiostdir freisin an scoil a bhainistid agus a stioradh ar bhealach a dheimhnionn, a mhaid is
indéanta go praiticivil, nach ndéantar dacine san it oibre nach fostaithe iad. ar nds scolairi,
tuismitheoirifcaomhndin, cuairteair chun na scoile gan a chur | mbaol roscail dé sabhailteacht, da skiinte nd dé
leas,

Té an polasal seo faoi thionchar an gha leis an riosca a bhaineann le tabhairt isteach COVID-13 i bpobal na
scolle a loslaghdd agus an scaipeadh a chosc, Cé go nglactar leis nach geuirfidh aon ghniomh amhain né aon
tsraith gniomhartha baol tarchulr COVID-19 ar ceal go hiomkan, cuirfear le laghdl bhaol an tarchuir ma chioitear
lais an bpolasal seo.

De réir an pholasai seo, tathar ag suil go geloifidh scolairi leis na caighdedin iompair atd leagtha amach sa
pholasal seo nd de réir mar a threoraicnn an scoil chun tabhairt isteach agus leathadh COVID-19 a chosc. Ta
bearta rialaithe COVID-18 comhsheasmhach leis an gecomhairie reatha on FSS, on Udaras Slainte agus
Sébhdlteachta, on Roinn Oideachais agus Scileanna agus &n Roinn Gnédthal Eachiracha agus, da néir sin,
d'fhéadfadh athni teacht orthu. Cuirfear in 0l do scoldin agus do thulsmitheodri/caomhndinl facl acn athruithe ar
na baarta rialaithe.

Glactar leis go geomhlionfaidh scolairi gach trecir & fhoireann na scoile maidir le bearta rialaithe COVID-19 na
scoile. |3 cdir dédleail le haon chliseadh nd didltd ar chomhbliontacht an pholasai seo nd ar threoracha fhoireann
na scoile a leandint de réir Chéd lompair na scoile,

Caithfidh tuismitheairifcaomhndirl uimhir ghuthdin/uimhreacha guthain duine/dacine ar féidir dul | dteagmhail leo
&g acn am, agus atd ar fail chun scoldire a bhailid 4n scoil ma bhionn ga lena ledthéid, a chur ar f&il don sooil,

2, Siomtéim COVID-19

is konann siombdim COVID-19 agus siomidin skaghddin né flid, Is lad na siomidim is coitiania na:
» fiabhras

casacht

glarra andla

caillidint boladh nd bias

Té tuiBeadh eolais faoi na comharthai agus na siomtdim is nuashonraithe de COVID-19 ar (&l ar Eithredn
gréasdin na F55, hitos:wwww? nes ialcoronavirus).

3. Caighdeain lompair a bhfuiltear ag sdil leo & scolair chun cuidio le tabhairt isteach agus scaipeadh
COVID -18 a chosc sa scoil

Na Caighdedin lompalir a bhiulltear ag sdil leo & Scoléiri

Tathar ag s0idl go gekoifidh scolain le haon bhearta rialaithe ata treoraithe ag an scol chun

fabhairt isteach agus scaipeadh COVID-18 a chosc, kena n-agirftear, ach gan a bheith teoranta

ag

= fadl sdisialta 1 mhéadar amhain ar a laghad, agus 2 mhéadar mas féidir, a choinneail &
scolain agus & bhaill foime eile;

= aghaidh chiddaigh a chaitheamh (baineann le scoldiri jar-bhunbaibheail). Caithfidh
aghaidh chiddaigh a bheith & chaitheamh ag scoldir iar-bhunleibhéil, seachas lion beag
elsceachtal mar atd leagtha amach | direoir dbhartha na Rolnne Qideachais, NI ceart
aon sludinfidginnaliomhanna a d'fhéadfadh mishuaimhbneas a chruthl nd a mheasfal a
bheith maslach do phobal na scoile.

# sldinteachas idimhe a dhéanamh le dighalran Bimhe ag dul isteach sa scoil;
slainteachas idimhe a dhéanamh go trathrialta i rith an lae scoile agus nuair a
threoraionn foireann na scoile a leithéid sin;

# sldinteachas nospraide maith a choinnedil. Ina leith e, is coir do scoldir:
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o sron/béal a chiGdach la fiochdn nuair a bhitear ag casachtach/sracthartach agus
an fiochan Osaidte a dhiGscairt sa bhosca bhruscair agus slainteachas laimhe a
dheaanamh

o casachtach nd sraothartach isteach san uillinn istigh (muinchille uachtarach)
seachas isteach sa lAmh, mura mbioan fiochain ar fail

o lamha dillithe a choinnedil glan & na sdile agus 6n sron

o sléinteachas limhe a dhéanamh tar &is teagmhala le hastail riospraide agus le
nithefabhair aillithe

= gan seile a chaitheamh nd casacht nd sraoth a scacileadh d'acn ghnd i direo aon duine
eile sa scoil

= gan abhair na staiseandireacht a roinnt le scoldir efle mar shampla pinn, direamhadin,
fialdirl, srl;

= gan freastal ar scoil ar feadh 14 |4 tar éis filleadh & thaisteal lasmuigh den tir de réir
threoidinta an Rialtais don taisteal;

= gan freastal ar scoil la siomtdim COVID-19 agus fanacht amuigh dn scoill don tréimhse is
ga de réir chomhairie F35 fan dochitra teaghlaigh

= gan freastal ar scoil mé bhionn toradh dearfach faighte ar thastail COVID-18 agus
fanacht as lathair én scoll do cibé tréimhsa is ga de réir chomhaire FSS/ an dochtira
teaghlaigh

« gan freastal ar scoil ma aithnionn an FSS gur duine &/ a bhi i dteagmhail le duine eile a
fuair COVID-19 agus fanacht as lathair on scoil do cibé tréimhse is g4 de réir chomhairle
FS5/ an dochtira teaghlaigh

+ gan freastal ar scoil méa bhaineann le teaghlach scoldire a lgironn siomidem COVID-19
agus fanacht as ithair on scoil do cibé tréimhse is ga de réir chombhairle F5S/ an
dochidra leaghlaigh

* insint don mhdintecir nd do bhall foirne eile m& mhothaionn scoldire tinn ar scoil. Ina
leith sin -

o caithfidh tuismithegir'caomhndir, nd duine ainmnithe ag an
tuismitheoir/'caomhngir da leithésd de chilis, an scoldire a bhailid dn scoll chomh
luath agus is féidir.

o s cdir do thulsmitheoiri a dhaimhnil go mbionn sonrai teagrmhdta go data ar fail
ionas gur féidir leis an scoll teagmhail a dhéanamh leo mids gé.

» clol le haon trecracha eile da leithéid mar a chomhairionn an ROS agusing FSS agus
ata curtha i n-ikl don scoil,

Is coir do scoldiri a bheith san airdeall nach liosta ulleghabhdlach ata sa liosta thuas. Glactar leis go
leanfaidh scoldiri gach trecir 6n bhfoireann a bhfuil é mar aidhm acu tabhairt isteach COVID-19 sa scoil
a chose agus a scaipeadh a ioslaghdi.

4. Cliseadh ar chomhlionadh na geaighdedn iompair

Ma chliseann ar scoldire na caighdedin lompair a chomhlionadh a bhfuiltear ag suil leo chun tabhairt isteach
agus scaipeadh COVID-19 a chosc i ionann sin agus sard ar Chdd lompair Coldiste Maomh Feichin agus
d'fhéadfadh s&/si a bheith faol rédr ag smachtai a d'fhéadfadh dul chomh fada le, agus lena n-diritear, fionrai né
eisiamh buan,

Déanfar aon ghniomhartha né acn smachibhannal a eascralonn de bharr séruithe liomhnaithe ar an goad
iompair a chur | bhfeidhm de réir fhordlacha chid iompair na scolle, ceanglais Threoirinte an EWS ar Chéd
lompair a Fhorbairt agus riachtanais dbhartha An Achta Oideachais (Leas) 2000, Beidh na smachtbhannai
comhraireach la naddr, tromchdis agus comhthéacs an iompair.

Féadfar scoldire a mbionn iompar ionsaitheach, bagrach nd do-ghlactha 4 I¢irid aige/aici agus a chruthaionn nd a
mhéadalonn an baol ionfhabhtaithe COVID-19 don fhoireann, do scoldir eile nd do chuairtecir chun na scoile a
aistarraingt 6n rang, agus laithreach ¢ Kithair na scoile mds gd, go dii go bhfeidhmitear aon ghniomhartha eile is ga de réir

chad iompair na scolle.
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Health and Safety Control of COVID-19 Pelicy for students

Under the Safety Health and Wellare at Work Act 2005, the board of management/ETB of [name of School
Marne] as employer is required 1o ensure, so far a3 is reasonably practicable, the safety, health and welfare at
work of all emplovees of the school. The emplayer is further required to manage and conduct the school in such
a way as to ensure, so far as is reasonably practicable, that indniduals at the place of work who are not
employees, such as students, parents/guardians, visifors to the school, are not exposed to risks to their safety,
health or welfare,

This policy is influenced by the need to minimise the risk of introduction of COVID-18 into the school community
and to pravent its spread. Although it is acknowledged that no single action or set of actions will completely
eliminate the risk of COVID-18 transmission, adherence to this policy will contribute o the reduction of that risk
of fransmission,

In accordance with this policy, students are expected to comply with the standards of bahaviour sat out in this
policy or as direcled by the school to prevent the introduction and spread of COVID-18. The COVID-19 confrol
maasuras are consstent with current advice fram the HSE, the Healih and Safety Authority, the Department of
Education and Skills and the Departmant of Foresgn Affairs and, as such, may be subject to change, Students
and parents/guardians will be notified of any changes 1o the canlrol maasures.

Students are expected to comply with all directions from school staff in relation to the school's COVID-19 control
measures. Any fallure or refusal to comply with this policy or to follow instructions of schoal staff should be dealt
with in accordance with the school's Code of Behaviour,

Parents/guardians are required o supply the school with a phone number's of available person's who can be
contacted at all times and who will be available to collect a studant from the school should the need arise.

2. Symptoms of COVID-18

Symptoms of COVID=19 are simitar to symptomns of cold or fiu. The most common symptoms are:
s faver
= cough
« shortness of breath
+ |oss of sansa of smell or 1aste

More information regarding the most up-to-date signs and symptoms of COVID-18 is available on the HSE
website, hilps thwera? hse i2/coronavins) |

i. Standards of Behaviour expectaed of students to help prevent the introduction or spread of COVID <19
in the school
Standards of Behaviour expected of students
+ Students are expected to comply with any coniral measuras directed by the school to
prevent the introduction and spread of COVID-19, including, but not imited to:
+ maintaining a social-distance of at lzast 1 metre and where possible, 2 metres, from
other stedents and staff,
= wearing a face covering (applicable at post-primary level). All studenis at post-primary
level, are required to wear a face covering subject to a limited number of exceptions sel
out in relevant Depariment of Education guidance. Face coverings must nod contain any
slogansfiogosimages that may cause upsef or
be deemed offensive to any member of the school community.
= performing hand hygiene with a hand sanitiser on entering the school.
= repeating hand-hygiene at regular intervals throughout the school day and when direcied
by school siaff;
= maintaining good respiratory-hygiene. In this regard students should:
o cover nose/mouth with a lissue when coughing/sneezing and dispose of used
tissue in waste bin and perform hand hygiene
o cough or sneeze into the inner elbow [upper sleeve) rather than into the hand, if
no tissues are availabla.
o keep contaminatled hands away from the ayes and nose
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o carry out hand hygiene after contact with respiratory secrefions and
contaminated objecis/materiaks
o ml: spit or defiberately cough or sneeze at or towards any othar parson in the
school
+ not sharing materials or stationery, such as pans, calculators, rulers, etc. with other
students;
* not altending school for 14 days after returning from traved out of the country in line with
Government guidelines for fravel;
» nol attending school if displaying COVID-19 ke symptoms and remaining out of school
for such period as is required in accordance with HSE/GP advice
= pol attending school where tested positive for COVID-19 and remaining out of school for
such period as is required in accordance with HSE/GP advice
* naot attending school if identified by the HSE as a persoen who has been in contact with
another parson who has contracted COVID-19 and remaining out of school for such
pericd as is required in accordance with HSENGP advice;
= not altending school if a member of the student's household is displaying COVID-18
symptoms and remaining out of school for such period as is required in accordance with
HEE/GP advice
¢ lelling a teacher or other member of staff where a student feels unwell at school. In that
regard —
o the student will require to be collected from the school as soon as possible by a
parent'guardian or a person designated by the parent’guardian for such

purpose.
o parents must ensure that the school has up-to-date contact details so that they

can be confacied by the school if required.
= complying with any other such directions as advised by the DES andfor HSE and
communicated o the school community.

Students should be aware that the above is a non-exhaustive list. Students are expected to follow all
instructions from staff which aim to prevent the introduction COVID-19 inte the school and minimise its

spread.
4, Failure to comply with the standards of behaviour

Failure by a student to comply with the standards of behaviour expected 1o help prevent the introduction and
spread of COMID-19 will constitute a breach of the Code of Behaviour of Colaiste Naomh Feichin and s/he may
be subject 1o sanction up to and including suspension or permanent exclusion.

Any actions or sanclions taken in respect of alleged breaches of the code of behaviour will be carried out in
accordance with the provisions of the school's code of behaviour, the requirements of the EWS Guidelines on
Developing a Code of Behaviour and relevant requirements of the Education and Welfare Act 2000. Sanctions
will be proportionate to the nature, seriousness and confexdt of the behaviour.

A student engaging in aggressive, threatening or unacceptable behaviour that creates or increases the risk of COVID-19
infection for staff, other students or visitors to the school may be removed from class and, If necessary, from the school
premises with immediate effect, pending any further action to be taken in accordance with the school’s code of

behaviour.
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Glacadh le Céimeanna Sldinte & Sibhéilteacht

Déanfar liosta de chumais contdirti, chomh maith le céimeanna a thdgdil chun iad a chur | goeart. Tuigtear
duinn nach féidir gach contuirt a leigheas, ach leigheasfar iad sidd ar féidir chombh lueath agus is féidir, Déanfar
liosta de na conblirti nach féidir leighis agus togfar céimeanna chun an baoil a laghdid chomb maith agus is
feidir.

Gheobhfaidh gach ball den fhoireann cdip den raiteas seo ag tis gach scoilbhliain agus sineofar é.
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